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OZET

Bu arastirmanin amaci, yoneticilerin ¢alisanlarca algilanan narsisizm diizeylerinin ¢alisanlarin
performanslan tizerindeki etkisini arastirmaktir. Bu genel amag ¢er¢evesinde caliganlarin
narsisizm diizeylerinin bigimlendirici rolii test edilmistir. Arastirmanin diger bir alt amacini1 da
calisanlarin is memnuniyetlerinin yonetici narsisizmi ve ¢alisan performansi arasindaki ara
degisken roliiniin test edilmesi olusturmaktadir. Arastirmanin érneklemini goniilliiliik esasina gore
ulasilan 149 kadin ve 101 erkek katilimci olugturmaktadir. Analizler 250 katilimcidan elde edilen
veriler 1s181inda yapilmustir.

Arastirma sonuglari yoneticinin algilanan narsisizm diizeyi ile ¢alisan performansi arasinda bir
iliski olmadigini gostermistir. Ancak ¢alisan memnuniyeti ile ¢alisan performansi arasinda pozitif
yonli bir iliski vardir. Calisan memnuniyetinin, arastirma modelinde, ara degisken roli
bulunmamaktadir. Arastirma bulgularina gore galisanlarin narsisizm diizeylerinin de
bicimlendirici rolii yoktur. Arastirmada 6ne ¢ikan bulgular yonetici narsisizminin ¢aliganlarin
performansini etkilemedigini ancak i memnuniyeti ile bazi alt boyutlarinin iliskili oldugunu
gostermektedir. Bulgular literaturdeki paralellikleri ve farkliliklari agisindan tartisgilmistir
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ABSTRACT

Purpose of this research is to examine the effect of managers’ narcissism levels, which is
perceived by employees, on employees’ performance. Within the framework of this main purpose,
the moderating effect of employees’ narcissism levels on the relationship between managers
narcissism levels and employees performance is also investigated. Additionaly, the mediating role
of job satisfaction in the research model is also tested. The sample of the research is consisted of a
voluntarily participated group of 149 women and 101 men. Analyses are made in the light of data
obtained from 250 participants.

Results of the research shows that there is no relation between managers’ perceived narcissism
levels and employee performance. However, there is a positive relation between employee
satisfaction and employee performance. Employee satisfaction does not play an intervening
variable role in the research model. According to the findings of the research, employees’
narcissism levels does not play a moderating role either. One of underlying findings of this
research indicated that manager narcissism does not affect performance of the employees, but
some sub-dimensions are connected with job satisfaction. Findings are discussed in comparison
with other similar research findings in the literature.
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