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Orgutlerin faaliyetlerini etkin bir sekilde surdurebilmelerinde en énemli unsurlardan biri,
érgutiine yilksek diizeyde bagllik gosteren galiganlarin varligidir. Orgutsel baglihg:
yiiksek olan ¢alisanlar, bulunduklari 6érgiitin amag ve degerlerini benimsemekte, érgat
icin blyuk gaba sarf etmekte ve érgiitte kalmak icin daha fazla istek duymaktadirlar.
Cok sayida arastirma, érgiitlerin varhgini sturdirmesinde ve gelismesinde calisanlarin
orgite olan bagliginin etkili oldugunu gdstermektedir. Orgutsel baglihg: etkileyen
birgok faktoriin oldugu ve hangi faktérlerin 6érgutsel bagliiga daha gok etkisinin oldugu

konusunda ise farkli sonuglar elde edilmistir.

Bu calismada, tekstil sektériinde galisanlarin érgute baghliklarini etkileyen faktorlerin
demografik bilgilere gére tespit edilmesi amaglanmistir. Bu dogrultuda, Allen ve Meyer
tarafindan gelistirilen "Uc Boyutlu Orgiitsel Baglilik Olgegi" kullaniimistir. Ug Boyutlu
Orgutsel Baglilik Olgeginde kullanilan duygusal baglilik, ¢alisanlarin 6rgitiin Gyesi
olmaktan mutlu olduklarini ve érgute guglii sekilde bagl olduklarini gésteren duygusal
bir yénelmeyi ifade etmektedir. Devamlilik baglhidi ise, ¢alisanlarin ¢alistigi 6rgltten
ayrilmas! durumunda ortaya gikacak ekonomik kayiplari dustinerek oérgut Gyeligini
surdiirmesini ifade etmektedir. Normatif baghlik ise, ¢alisanlarin ahlaki olarak érgutte

kalmasi gerektigini diistinerek 6rguit tyeligini devam ettirmesini ifade etmektedir.

Toplam 608 calisanin katilimiyla gerceklestirilen ankette katilim orant % 6,2 olarak
gerceklesmistir. Arastirmada elde edilen verilerin analizinde Sosyal Bilimler igin
Istatistik Paketi (SPSS) kullanilmistir. Bu gergevede, degiskenler arasindaki iligkilerin

belirlenmesinde korelasyon analizi, t-testi, varyans analizi ve Scheffe testi istatistiksel



yontemleri kullaniimistir. Ayrica, bazi anket sorularinin yorumlanmasinda betimleyici

istatistiklerden yararlaniimistir.

Anket verilerinin degerlendiriimesi sonucunda, calisanlarin duygusal ve devamlilik
bagllik diizeylerinin yilksek, normatif baglilik diizeyinin ise disiik oldugu belirlenmistir.
Duygusal baglilik alt boyutu ile gérev yeri, medeni durum, yas, egitim durumu ve
hizmet suresi arasinda iliskiler tespit edilmistir. Devamlilik baghligi boyutu ise, cinsiyet,
yas ve hizmet siiresi baglaminda anlamli bulunmustur. Normatif baghlik boyutu ile
sadece cinsiyet arasinda anlamli bir iligki s6z konusudur. Unvandaki hizmet siresinin
ise, hi¢ bir baglilik boyutu ile istatistiksel olarak anlamli bir iliskiye sahip olmadigi
anlasiimistir. S6zii edilen ¢ baghlik boyutu arasinda ise herhangi bir anlamli iligki
bulunmamaktadir.

Arastirma sonuclarina gére, normatif baghligr arttirmak, duygusal ve devam bagliligini
yiuksek tutmak igin bazi onerilerde bulunulmustur. Ayrica caliganlarin baghhgini

artirmak icin birim yéneticilerine bazi tavsiyelerde bulunulmustur.

Anahtar Kelimeler: Bagllik, Orgitsel Baglilik, Duygusal Baglilik, Devamhlik Baghlig,
Normatif Baglilik, U¢ Boyutlu Orgiitsel Baghlik Modeli.
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One of the most significant factors to organizational effectiveness is the presence of
highly committed employees. Highly committed employees embrace the objectives and
values of their organization, exert high levels of effort for the organization, and thus
intend to stay longer in the institution. Many studies reveal that high levels of employee
commitment help an organization survive, remain competitive and grow. On the other
hand, the literature review obtain different results which show that there exist a number
of factors affecting employees’ organizational commitment and that which ones of

these factors have more effect on organizational commitment.

This study aims to determine the relationship between employees' organizational
commitment and their demographics information. The three-component model of
organizational commitment developed by Allen and Meyer was conducted as the topic
is highly relevant to the mentioned method. Affective commitment, as one of these
three components, suggests that an employee is contented to be a part of the
corporate and tends to have a positive emotional attachment to the organization.
Continuance Commitment reflects one's desire to continue his organizational
membership after he considers his economic losses if he leaves the organization.
Normative commitment reflects an employee’s commitment to the organization based
on perceived obligation towards the organization, which may be particularly derived
from the norms of ethics.
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The participation rate is 6.2% in the survey out of the whole target group of 608. The
data obtained was analyzed in Statistical Package for the Social Sciences (SPSS).
Such specific statistical methods as correlation analysis, T-test, variance analysis, and
Scheffe Test were also administrated to determine the relation between the variables.
Besides, some descriptive statistical tools were employed to describe the main features

of the study.

As a result of the analysis of the collected data, the study reveals that the employees’
affective and continuance commitment levels are high, while their normative
commitment levels are low. Some significant relationships have been discovered
between job location, marital status, age, and tenure. As for Continuance commitment,
the study finds that there is a significant correlation between gender, age, and tenure,
while normative commitment, the last component of organizational commitment, has a
significant relationship only with gender. On the other hand, tenure has no significant
statistical relationship with any of the three components of commitment. Finally, there is
no significant relationship detected among the three components of organizational

commitment.

According to the research results, some recommendations have been made in order to
increase normative commitment and to keep up the levels of affective and continuance
commitment. Furthermore some suggestions have been offered to the unit managers in

order to increase the employees’ current commitment to the organization.
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