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OZET

Bu arastirmanin amaci, calisanlarin psikolojik sermaye diizeylerinin iyi oluslari tizerindeki
etkisini incelemek ve duygu diizenleme stratejilerinin bu iliskideki roliinii degerlendirmektir.
Bu baglamda, bilissel yeniden degerlendirme ve baskilama, duygu diizenleme literatiirii
dogrultusunda iki temel strateji olarak ele alinmistir. Arastirma nicel arastirma deseninde
ylriitiilmiis; veriler farkli sektor ve departmanlarda ¢alisan toplam 376 katilimecidan anket
yontemiyle toplanmistir. Verilerin analizinde regresyon temelli aracilik analizleri uygulanmis
ve analizler SPSS programinda PROCESS Makro kullanilarak gergeklestirilmistir. Ayrica
psikolojik sermaye, iyi olus ve duygu diizenleme stratejilerinin demografik 6zelliklere goére
farklilagip farklilasmadigi karsilagtirma analizleriyle incelenmistir. Bulgular, psikolojik
sermayenin ¢alisanlarin iyi oluslar1 {izerinde anlamli ve pozitif bir etkiye sahip oldugunu
gostermektedir. Psikolojik sermaye ile bilissel yeniden degerlendirme arasinda pozitif yonlii bir
iligki bulunurken, baskilama stratejisiyle anlamli bir iliski saptanmamistir. Benzer sekilde,
bilissel yeniden degerlendirme c¢alisanlarin iyi oluslarin1 anlamli bi¢cimde yordarken,
baskilamanin iyi olus tizerinde anlamli bir etkisi bulunmamistir. Aracilik analizleri, bilissel
yeniden degerlendirmenin psikolojik sermaye ile iyi olus arasindaki iliskide kismi bir araci rol
tistlendigini; buna karsilik baskilamanin bu iliskide araci bir mekanizma olarak islemedigini
ortaya koymustur. Demografik degiskenlere iliskin analizler, baz1 farkliliklarin 6zellikle egitim
diizeyi ve calisma siiresi baglaminda ortaya c¢iktigini; ancak bu farkliliklarin degiskenler
arasinda tutarli ve genellenebilir bir Oriintli sergilemedigini gostermektedir. Genel olarak
bulgular, ¢alisan iyi olusunun psikolojik sermaye ve daha uyumlu duygu diizenleme stratejileri
tizerinden anlamli bi¢imde agiklanabildigine isaret etmekte ve psikolojik kaynaklar ile duygu

diizenleme siireglerinin birlikte ele alinmasinin 6nemini ortaya koymaktadir.
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ABSTRACT

This study aims to examine the effect of employees’ psychological capital on their well-being
and to evaluate the role of emotion regulation strategies in this relationship. Within this
framework, cognitive reappraisal and expressive suppression were considered two core emotion
regulation strategies, consistent with the emotion regulation literature. The study employed a
quantitative research design, and data were collected via a survey from 376 participants
employed across various sectors and departments. Regression-based mediation analyses were
performed, and all analyses were conducted using the PROCESS Macro in SPSS. In addition,
comparative analyses were conducted to examine whether psychological capital, well-being,
and emotion regulation strategies differed by demographic characteristics. The findings indicate
that psychological capital has a significant and positive effect on employees’ well-being. While
psychological capital was positively associated with cognitive reappraisal, no significant
association was found with expressive suppression. Similarly, cognitive reappraisal
significantly predicted employees’ well-being, whereas expressive suppression did not.
Mediation analyses revealed that cognitive reappraisal partially mediated the relationship
between psychological capital and well-being, whereas expressive suppression did not mediate
this relationship. Analyses of demographic variables indicated that certain differences emerged,
particularly with respect to education level and work experience; however, these differences
did not display a consistent or generalizable pattern across variables. Overall, the findings
suggest that employee well-being can be meaningfully explained through psychological capital
and more adaptive emotion regulation strategies, underscoring the importance of jointly
considering psychological resources and emotion regulation processes in understanding well-

being.
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