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OZET

EGITIiM MUFETTISLERININ OGRETMENLERE YONELIK

MENTORLUK ROLLERININ INCELENMESI

Emrah KOKU

Arastirmanin amaci, Milli Egitim Bakanligina bagli resmi ilkokul, ortaokul ve
ortaggretimde gorev yapan Ogretmen gorislerine gore egitim mifettislerinin
mentorliik rollerini uygulama diizeylerini ortaya koymak ve ogretmenlerin egitim
miifettislerinden bekledikleri mentorlilk rol davraniglarii  belirlemektir. Bu
arastirmada 6gretmen goriislerine gore egitim miifettiglerinin mentorliikk rollerinin,
demografik degiskenlere gore farklilik gosterip gostermedigi incelenmistir. Bu hedef
dogrultusunda nicel arastirma yontemi kullanilmis ve betimsel tarama modelinden

yararlanilmistir.

Arastirmanin  evrenini, 2024-2025 egitim-6gretim yili itibariyla Istanbul ili
Biiyiikgekmece ilgesindeki Milli Egitim Bakanligina bagl resmi ilkokul, ortaokul ve
ortaggretim kurumlarinda gorev yapan 2585 Ogretmenden olusturmaktadir.
Arastirma orneklemi secilirken basit rastgele ornekleme yontemi kullanilmis ve
evrenin tamamina ulasmak miimkiin olmadigi i¢in 549 Ogretmene Olgek
uygulanmigtir. Aragtirmanin verileri “‘Kisisel Bilgi Formu’’ ve ‘“Mentorliik Rollerini
Belirleme Olgegi’” kullanilarak toplanmustir. Elde edilen verilerin ¢ziimlenmesinde

IBM SPSS Statistics 27.0 paket programindan yararlanilmistir.
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Calismada elde edilen verilerin analizinde istatistiksel metotlar kullanilmistir.
Verilerin normal dagilim gosterip gostermedigini belirlemek amaciyla ¢arpiklik ve
basiklik degerlerinden yararlanilmis ve verilerin normal dagilim gosterdigi tespit
edilmisti. MRBO toplam puanmin demografik faktorlere gore farklilasip
farklilagmadigin1  belirlemek amaciyla, iki grup arasindaki karsilastirmalarda
bagimsiz orneklemler i¢in t-testi, li¢ grup iceren degiskenlerde ise tek yonlii varyans
analizi (ANOVA) uygulanmistir. Ayrica ANOVA sonucunda anlamli fark tespit
edilmesi durumunda hangi gruplar arasinda bu farkin olustugunu belirlemek igin
coklu karsilastirma (post-hoc) analizleri gergeklestirilmistir. Varyanslarin homojen
oldugu durumlarda Tukey HSD, varyanslarin esit olmadig1r durumlarda ise Games-

Howell testi kullanilmistir.

Arastirmadan elde edilen bulgular sonucunda dgretmenlerin cinsiyet, egitim diizeyi
ve calistiklar1 okul kademesine gore mentorliilk algilarinda anlamli bir farklilik
bulunmadig1 goriilmistiir. Diger taraftan 6gretmenler arasinda yas, mesleki deneyim
ve teftis deneyimi degiskenleri agisindan anlamli farkliliklar saptanmistir. Yas
arttikga Ogretmenlerin egitim miifettislerinin mentorliik rollerine yonelik olumlu
algilarinda istatistiksel olarak anlamli bir azalma go6zlenmistir. Benzer sekilde
mesleki deneyimi daha az olan (1-10 yil) Ogretmenlerin, daha deneyimli
meslektaglarina gore egitim miifettislerinin mentorliik rollerine iliskin daha olumlu
bir bakis acisina sahip olduklari bulunmustur. Hig teftis gec¢irmeyen dgretmenlerin,
bir veya birden fazla kez teftis gegiren 6gretmenlere kiyasla egitim miifettislerinin

mentorliik rollerine yonelik daha olumlu algilara sahip olduklar1 saptanmustir.

Bu aragtirmanin bulgular1 dogrultusunda Milli Egitim Bakanlhig1 ve egitim
miifettisleri, mentorliik siireglerini 6gretmenlerin mesleki deneyim diizeyine gore
farklilastirarak, ozellikle kidemli ogretmenler i¢in deneyim aktarimina dayali
yaklasimlar gelistirebilir. Mesleki deneyimi daha az olan 6gretmenler igin ise
yapilandirilmis, hedef odakli ve uzun vadeli mentorliik programlar1 tasarlanarak
mesleki deneyimleri arttirilabilir. Gelecekteki arastirmalarda 6gretmen ve miifettis
bakis acilarini bir arada ele alan nitel veri toplamaya dayali calismalarin yapilmasi

onerilmektedir.
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ABSTRACT

EXAMINING THE MENTORING ROLES OF EDUCATION INSPECTORS
TOWARDS TEACHERS

Emrah KOKU

The aim of this study is to reveal the extent to which educational inspectors fulfill
their mentoring roles according to the opinions of teachers working in official
primary, secondary, and high schools affiliated with the Ministry of National
Education, and to determine the mentoring role behaviors that teachers expect from
educational inspectors. In this study, it was also examined whether the mentoring
roles of educational inspectors, according to teachers’ opinions, differ based on
demographic variables. For this purpose, a quantitative research method was used,

and the descriptive survey model was employed.

The study population consisted of 2,585 teachers working in official primary,
secondary, and high schools affiliated with the Ministry of National Education in
Biiyiikgekmece district, Istanbul, during the 2024-2025 academic year. Simple
random sampling was used to select the study sample, and since it was not possible
to reach the entire population, the scale was applied to 549 teachers. The research
data were collected using the “Personal Information Form™ and the “Mentoring Roles
Determination Scale.” IBM SPSS Statistics 27.0 package program was used for data

analysis.
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In the analysis of the data, statistical methods were applied. Skewness and kurtosis
values were used to determine whether the data showed a normal distribution, and it
was confirmed that the data were normally distributed. To determine whether the
total MRDS (Mentoring Roles Determination Scale) scores differed according to
demographic factors, an independent samples t-test was used for comparisons
between two groups, and one-way analysis of variance (ANOVA) was used for
variables with three groups. Additionally, when a significant difference was found in
the ANOVA results, multiple comparison (post-hoc) analyses were conducted to
identify between which groups the differences occurred. Tukey HSD was used when
variances were homogeneous, and Games-Howell was used when variances were

unequal.

Based on the research findings, it was observed that there was no significant
difference in mentoring perceptions according to teachers’ gender, education level,
or school level. On the other hand, significant differences were found in terms of age,
professional experience, and inspection experience. As age increased, a statistically
significant decrease was observed in teachers’ positive perceptions of the mentoring
roles of educational inspectors. Similarly, teachers with less professional experience
(1-10 years) were found to have a more positive outlook on the mentoring roles of
educational inspectors compared to their more experienced colleagues. Teachers who
had never been inspected were found to have more positive perceptions of the
mentoring roles of educational inspectors compared to those who had been inspected

once or multiple times.

In line with the findings of this research, it is suggested that the Ministry of National
Education and educational inspectors could differentiate mentoring processes based
on teachers’ professional experience levels and develop experience-sharing
approaches specifically for senior teachers. For newly appointed teachers, it is
recommended to design structured, goal-oriented, and long-term mentoring programs
to strengthen professional commitment. Future research is also recommended to
include qualitative, data-based studies that consider both teachers’ and inspectors’

perspectives.
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