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KISA OZET

ISLETMELERDE KOLEKTIF LIDERLIK VE YENILIKCILiK IKLIMININ
YENILIKCI DAVRANIS UZERINDEKI ETKIiSi UZERINE BiR
ARASTIRMA
Sefik Ordukaya

Giintimiiz rekabet¢i ve hizli degisen is diinyasinda, organizasyonlarin siirdiiriilebilir
rekabet avantaji saglayabilmesi, sadece teknik kapasitelere degil, ayn1 zamanda
orgiitsel liderlik yapisina ve yenilik¢ilik kiiltiirtine baghdir. Teknolojik ve politik
gelismelerin =~ hizi,  yogunlugu  ve  degiskenligi ve  buna  paralel
misteri/kullanici/faydalanicilarin  beklenti, talep ve egilimlerindeki degiskenlik,
yenilikgiligi gereklilikten 6te zaruriyet haline getirmektedir. Yenilik¢i davraniglarin
iklime; yenilik¢i iklimin devamliligi ile isletme/kurum kiiltirii haline gelmesi,
stirdiirtilebilirlik, karlilik, rekabette devamlilik, yeni pazar ve hedef kitlelere ulagsma
gereksinimleri i¢in yenilik¢ilik en 6nemli anahtarlarindan biri olma konumunu
korumaktadir.

Bu calisma, isletmelerde kolektif liderlik ve yenilikgilik ikliminin yenilik¢i davranis
tizerindeki etkisini ve birbirleri arasindaki iliskileri incelemeyi amaglamaktadir. Bu
baglamda arastirmada, ozellikle Tiirkiye tekstil ve perakende sektoriinde faaliyet
gosteren beyaz yakali ¢alisanlar 6rnekleminde, kolektif liderlik, yenilik¢ilik iklimi ve
yenilikei is davranisi arasindaki iliskiler nicel yontemlerle analiz edilmistir.
Arastirma kapsaminda 290 kisiden toplanan anket verileri SPSS 26 ve AMOS 26
programlar1 kullanilarak analiz edilmistir. Elde edilen bulgular, kolektif liderligin ve
yenilikgilik ikliminin yenilik¢i is davranist tizerinde anlamli ve pozitif etkisi oldugunu
gostermektedir. Regresyon ve korelasyon analizleri sonucunda, 6zellikle kolektif

liderligin orgiitsel yenilik¢ilik stireclerini gili¢lendirdigi, yenilik¢i fikir {iretimi, bu
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fikirlerin yayilimi ve hayata gecirilmesi asamalarinda belirleyici oldugu ortaya
konulmustur.

Calismanin sonuglari, literatiire dnemli katkilar sunmakla birlikte, uygulayicilar icin
de stratejik oneriler igermektedir. Yenilik yapma davranisi iizerindeki Kollektif
Liderligin ve Yenilik¢i iklimin 6nemini giiclii iliski bulgulariyla ortaya koymaktadir.
Ozellikle liderlik yapisinin paylasildigi, psikolojik giivenligin yiiksek oldugu ve
calisan katiliminin tesvik edildigi organizasyonlarda yenilik¢i davranisin daha giiclii
bicimde ortaya ¢iktig1 tespit edilmis, bu da yenilikgi iklim ile kolektif liderligin gii¢
baglarinin gostergesidir. Moda perakendesi ve tekstil sektoriine 6zgii saha bulgulari,
Tiirkiye’de yenilik¢ilik kapasitesinin artirilmasi adina kolektif liderlik ve uygun 6rgiit
ikliminin gelistirilmesinin 6nemini vurgulamaktadir.

Bu calisma, sadece akademik literatiire katki sunmakla kalmayip, ayn1 zamanda
Tiirkiye’deki isletmelerin yenilik¢ilik ve liderlik politikalarinin etkinligini artirmaya

yonelik pratik oneriler de getirmektedir.

Anahtar Sozciikler: Kolektif Liderlik, Yenilikcilik Iklimi, Yenilik¢i Davrams,
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ABSTRACT

A RESEARCH ON THE EFFECT OF COLLECTIVE LEADERSHIP AND
INNOVATION CLIMATE ON INNOVATIVE BEHAVIOR IN BUSINESSES
Sefik ORDUKAYA

In today's competitive and fast-changing business world, the ability of organizations
to achieve sustainable competitive advantage depends not only on technical capacities
but also on organizational leadership structure and innovation culture. The speed,
intensity and variability of technological and political developments and the parallel
variability in the expectations, demands and behavior trends of
customers/users/beneficiaries make innovation a necessity rather than a choice.
Innovation remains one of the most important keys for innovative behaviors to become
a business / corporate culture with the continuity of innovative climate, sustainability,
profitability, continuity in competition, and the need to reach new markets and target
audiences.

This study aims to examine the impact of collective leadership and innovation climate
on innovative behavior and the relationships between them. In this context, the
relationships between collective leadership, innovation climate on innovative work
behavior in a sample of white-collar employees operating in the textile and fashion
retail sectors in Turkey were analyzed with quantitative methods.

The survey data collected from 290 people were analyzed using SPSS 26 and AMOS
26 programs. The findings show that collective leadership and innovation climate have
significant and positive effects on innovative work behavior. As a result of regression
and correlation analyses, especially collective leadership strengthens organizational
innovation processes and is decisive in the stages of innovative idea generation,

dissemination and implementation of these ideas.
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The results of the study provide important contributions to the literature and include
strategic recommendations for practitioners/businesses. It reveals the importance of
Collective Leadership and Innovative Climate on innovation behavior with strong
relationship findings. Especially in organizations where leadership structure is shared,
psychological safety is high and employee participation is encouraged, innovative
behavior is found to emerge more strongly, which is indicative of the strong ties
between innovative climate and collective leadership. The field findings specific to
fashion retail and textile sectors emphasize the importance of developing collective
leadership and appropriate organizational climate in order to increase innovation
capacity in Turkey.

This study not only contributes to the academic literature, but also provides practical
recommendations to improve the effectiveness of innovation and leadership policies

in Turkish businesses.
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