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and organizational resilience, and examines the moderating role of organizational 

identification in this relationship. Data were collected from a sample of 259 

participants using a demographic form, the Psychological Resilience Scale for Adults, 

the Organizational Resilience Scale, and the Organizational Identification Scale. The 

data were analyzed using SPSS. The statistical analyses included Independent Samples 

t-Test, One-Way Analysis of Variance (ANOVA), correlation analyses, and simple 

linear regression. In addition

examine conditional (moderation) effects.

The results indicated a significant positive relationship between psychological 

resilience and organizational resilience. The moderating role of organizational 

identification in this relationship was found to be marginally significant. It was 

observed that organizational identification weakens the effect of psychological 

resilience on organizational resilience. Additionally, it was found that large-scale 

companies exhibit higher levels of both organizational resilience and identification 

compared to small and medium-sized enterprises.
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