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OZET

Bu arastirma, calisanlarin psikolojik dayaniklilik diizeyleri ile ¢alismakta olduklar
Orgiitiin dayaniklilik diizeyi arasindaki iligkiyi ve bu iliskide orgiitsel 6zdeslesme
dizeylerinin diizenleyici roliinii incelemek amaciyla gergeklestirilmistir. 259
katilimcidan olusan oOrneklemden demografik form, Yetiskinler i¢in Psikolojik
Dayaniklilik Olgegi, Orgiitsel Dayaniklilik Olcegi ve Orgiitsel Ozdeslesme Olgegi
araciligiyla elde edilen wveriler, SPSS programi kullanilarak analiz edilmistir.
[statistiksel analizler kapsaminda Bagimsiz Orneklem t Testi, Tek Yonlii Varyans
Analizi (ANOVA), korelasyon analizleri ve basit dogrusal regresyon uygulanmustir.
Ayrica, kosullu (diizenleyici) etkilerin test edilmesi amaciyla Hayes’in PROCESS
Makrosu (Model 1) kullanilmistir.

Analizler psikolojik dayaniklilik ve orgiitsel dayaniklilik arasinda pozitif yonlii
anlamli bir iliski oldugunu ortaya koymustur. Orgiitsel 6zdeslesmenin bu iliskideki
diizenleyici rolii ise marjinal diizeyde anlamli bulunmustur. Orgiitsel 6zdeslesmenin
psikolojik dayanikliligin orgiitsel dayaniklilik {izerindeki etkisini zayiflatici yonde
diizenledigi goriilmiistiir. Ayrica biiyiik 6lgekli sirketlerin hem 6rgiitsel dayaniklilik
hem de 6zdeslesme diizeylerinin kiiciik/orta Slgekli sirketlere kiyasla daha yiiksek

oldugu bulgulanmistir.
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ABSTRACT

This study investigates the relationship between employees’ psychological resilience
and organizational resilience, and examines the moderating role of organizational
identification in this relationship. Data were collected from a sample of 259
participants using a demographic form, the Psychological Resilience Scale for Adults,
the Organizational Resilience Scale, and the Organizational Identification Scale. The
data were analyzed using SPSS. The statistical analyses included Independent Samples
t-Test, One-Way Analysis of Variance (ANOVA), correlation analyses, and simple
linear regression. In addition, Hayes’ PROCESS Macro (Model 1) was employed to

examine conditional (moderation) effects.

The results indicated a significant positive relationship between psychological
resilience and organizational resilience. The moderating role of organizational
identification in this relationship was found to be marginally significant. It was
observed that organizational identification weakens the effect of psychological
resilience on organizational resilience. Additionally, it was found that large-scale
companies exhibit higher levels of both organizational resilience and identification

compared to small and medium-sized enterprises.
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