


Every behavior and action of an individual constitutes the results of decisions made either 
consciously or unconsciously. Decision making is defined as the process of selecting the 
most appropriate option among alternatives; the decision-making process consists of 
stages in which the individual consciously and rationally makes a choice by evaluating 
the available options and analyzing the problem in order to reach the most accurate 
decision. Therefore, decision making is the process of resolving a problem and evaluating 
the opportunities presented by the environment. At the same time, the decision maker must 
take decisions considering ethical values and principles and reflect these in their actions 
while being fully aware of all consequences.

In this context, the aim of this study is to provide an original and valuable contribution to 
understanding the effects of the decision-making styles used by academic staff on ethical 
decision-making processes. The research was conducted through surveys completed by 
141 academic personnel working at a foundation university. For this purpose, the 
Decision-Making Styles Scale and the Academic Ethical Values Scale were used in the 
study. In this study, which employed a quantitative research method, ANOVA, T-test, and 
Correlation analysis were utilized. The findings obtained are discussed in the conclusion 
section.
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