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OZET

PSIKOLOJIK SERMAYE iLE ORGUTSEL OZDESLESME
ARASINDAKI ILISKIDE PSIKOLOJIK IYi OLUSUN ARACILIK
ROLU
Sidal OZCELIK
Bu aragtirmanin temel amaci, psikolojik sermaye ile orglitsel 6zdeslesme
arasindaki iligskide psikolojik iyi olusun aracilik roliinii incelemektir. Bu kapsamda,
psikolojik sermaye, orgiitsel 6zdeslesme ve psikolojik iyi olus kavramlar1 hakkinda
literatlir taranmugtir. Arastirmanin Orneklemini gesitli {iniversitelerde gorev yapan
¢alisanlar olusturmustur. Veriler; Demografik Bilgi Formu, Ogretim Elemam Orgiitsel
Ozdeslesme Olgegi, Orgiitsel Psikolojik Sermaye Olgegi ve Psikolojik Iyi Olus Ol¢egi
kullanilarak toplanmistir. Verilerin analizinde SPSS 22 kullanilmistir. Normallik
analizi, korelasyon analizi, regresyon analizi, arac1 degisken analizileri uygulanmistir.
Arastirma bulgularina gore, psikolojik sermaye ile oOrgiitsel 6zdeslesme arasinda
negatif yonlii ve dusiik diizeyde anlamli bir iliski bulunmustur. Buna karsilik,
psikolojik sermaye ile psikolojik iyi olus arasinda pozitif yonlii ve orta diizeyde
anlamli bir iliski saptanmustir. Orgiitsel 6zdeslesme ile psikolojik iyi olus arasinda ise
negatif yonlii ve orta diizeyde anlamli bir iliski belirlenmistir. Ayrica yapilan aracilik
analizi sonucunda, psikolojik iyi olusun psikolojik sermaye ile orgiitsel 6zdeslesme
arasindaki iliskide tam aracilik rolii istlendigi ortaya konulmustur. Elde edilen
bulgular tartisilmig, arastirmanin sinirliliklarindan bahsedilmis, orgiitler ve ilerideki
calismalar i¢in Onerilere yer verilmistir.
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ABSTRACT

THE MEDIATING ROLE OF PSYCHOLOGICAL WELL-BEING IN THE
RELATIONSHIP BETWEEN PSYCHOLOGICAL CAPITAL AND
ORGANIZATIONAL IDENTIFICATION
Sidal OZCELIK

The main purpose of this study is to examine the mediating role of
psychological well-being in the relationship between psychological capital and
organizational identification. Within this scope, the concepts of psychological capital,
academic ataff organizational identification, and psychological well-being were
reviewed in the literature. The sample of the study consisted of employees from
various universities, and data were collected using a Demographic Information Form,
the Academic Staff Organizational Identification Scale, the Organizational
Psychological Capital Scale, and the Psychological Well-Being Scale. Data analysis
was conducted using SPSS 22 and included several methods: normality analysis,
correlation analysis, regression analysis, mediation analysis. The findings revealed a
significant, negative, and low-level relationship between psychological capital and
organizational identification. In contrast, a significant, positive, and moderate-level
relationship was found between psychological capital and psychological well-being.
Furthermore, a significant, negative, and moderate-level relationship was observed
between organizational identification and psychological well-being. The mediation
analysis indicated that psychological well-being plays a mediating role in the
relationship between psychological capital and organizational identification. The
findings were discussed, the limitations of the study were acknowledged, and
recommendations were made for organizations and future research.
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