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                                        ABSTRACT

their readiness for change. This study adopts the relational survey model, one of the 

quantitative research methods, and analyzes data obtained from 264 teachers working in 

private schools in Istanbul during the 2023 2024 academic year. The data collection tools 

used in the study include the Teacher Information Form, the Learning Agility Scale for 

Teachers, and the Readiness for Change Scale.

In the analysis of the data, SPSS statistical package program was used. To determine the 

internal consistency of the scales, eliability coefficients were 

calculated, and reliability analyses were conducted for both scales and their sub-

dimensions. Descriptive statistics (mean, standard deviation, frequency, and percentage) 

ic characteristics and scale 

scores. The normality of the data distribution was assessed using skewness and kurtosis

values, and the data were deemed suitable for parametric tests. An independent samples 

t-test was conducted to compare two groups, and a one-way ANOVA was conducted to 

determine significant differences among three or more groups. The Pearson correlation 

analysis was used to examine the relationship between variables. 

In addition, simple linear regression analyses were performed to assess the impact of 

learning agility and its sub-dimensions on readiness for change. The findings of the study 
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revealed that both teachers' learning agility and readiness for change levels were high. 

s based on gender, age, 

educational background, and years of experience. Male teachers were found to have higher 

learning agility levels than female teachers. Learning agility was also found to be higher 

among teachers who were younger and had fewer years of professional experience. 

Similarly, readiness for change levels differed significantly based on gender, age, 

educational background, and years in the profession. Notably, teachers with an associate 

degree and those who had been working for 5 years or less demonstrated a higher level of 

readiness for change.

One of the most significant findings of this study is that there is a positive, significant, and 

high-level relationship

According to the regression analysis results, learning agility is a significant predictor of 

readiness for change, and the model is statistically significant. The results indicate that 

teachers with high learning agility are more ready for change.
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