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OZET

Bu arastirmanin amaci, 6gretmenlerin 6grenme ¢evikligi ile degisime hazir olma diizeyleri
arasindaki iligkiyi incelemektir. Nicel arastirma yontemlerinden iliskisel tarama
modelinin benimsendigi bu ¢alismada, 2023-2024 egitim-6gretim yilinda Istanbul ilinde
yer alan 6zel okullarda gorev yapan 264 6gretmenden elde edilen veriler analiz edilmistir.
Veri toplama araci olarak, demografik bilgilerin yer aldign Ogretmen Bilgi Formu,
“Ogretmenlerde Ogrenme Cevikligi Olgegi” ve “Degisime Hazir Olma Olgegi”

kullanilmastir.

Bu arastirmada verilerin analizinde SPSS programi kullanilmistir. Kullanilan 6l¢eklerin
i¢ tutarlilik diizeyini belirlemek amaciyla Cronbach’s Alpha giivenirlik katsayilari
hesaplanmis, her iki olgek ve alt boyutlarinin giivenirlik analizleri yapilmistir.
Katilimcilarin  demografik 6zelliklerini ve 6l¢ek puanlarini belirlemek amaciyla

tanimlayici istatistikler (ortalama, standart sapma, frekans ve yiizde) hesaplanmustir.

Verilerin normal dagilima uygunlugu skewness (¢arpiklik) ve kurtosis (basiklik) degerleri
ile incelenmis ve parametrik testler uygulanabilir bulunmustur. iki grup arasinda fark olup
olmadigin1 belirlemek i¢in bagimsiz 6rneklem t-testi; lic ve daha fazla grup arasinda

anlamli fark olup olmadigini belirlemek i¢in tek yonlii varyans analizi (ANOVA)
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uygulanmistir. Degiskenler arasindaki iligskiyi belirlemek amaciyla Pearson korelasyon
analizi yapilnustir. Ogrenme cevikligi ve alt boyutlarmin tek tek degisime hazir olma
tizerindeki etkisini analiz etmek i¢in basit regresyon analizleri yapilmistir. Arastirma
bulgularina gore, 6gretmenlerin 6grenme ¢evikligi ve degisime hazir olma diizeylerinin
yiiksek oldugu belirlenmistir. Ogretmenlerin 6grenme ¢evikligi diizeyleri; cinsiyet, yas,
mezuniyet durumu ve meslekteki yil degiskenlerine gore anlaml farklilik gostermektedir.
Erkek 6gretmenlerin 6grenme ¢evikligi diizeyleri kadin 6gretmenlere gére daha yiiksek
bulunmustur. Ayrica 6grenme ¢evikligi diizeylerinin yas ve mesleki deneyim siiresi az
olan 6gretmenlerde daha yiiksek oldugu saptanmistir. Benzer sekilde, degisime hazir olma
diizeyleri de cinsiyet, yas, mezuniyet ve mesleki kidem degiskenlerine gore anlamli
farklilik gostermektedir. Ozellikle onlisans mezunu ve meslekte 5 yil ve alt1 siiredir gorev

yapan 6gretmenlerin degisime daha yiiksek diizeyde hazir olduklari belirlenmistir.

Calismanin en 6nemli bulgularindan biri, §gretmenlerin 6grenme ¢evikligi ile degisime
hazir olma diizeyleri arasinda pozitif yonlii, anlamli ve yiiksek diizeyde bir iligkinin
bulunmasidir. Regresyon sonuglarina gore, 6grenme ¢evikligi degisime hazir olmanin
O6nemli bir yordayicisidir. Sonuglar 6grenme ¢evikligi yiiksek olan 6gretmenlerin

degisime daha hazir oldugunu gostermektedir.
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ABSTRACT

The aim of this study is to examine the relationship between teachers’ learning agility and
their readiness for change. This study adopts the relational survey model, one of the
quantitative research methods, and analyzes data obtained from 264 teachers working in
private schools in Istanbul during the 2023—2024 academic year. The data collection tools
used in the study include the Teacher Information Form, the Learning Agility Scale for

Teachers, and the Readiness for Change Scale.

In the analysis of the data, SPSS statistical package program was used. To determine the
internal consistency of the scales, Cronbach’s Alpha reliability coefficients were
calculated, and reliability analyses were conducted for both scales and their sub-
dimensions. Descriptive statistics (mean, standard deviation, frequency, and percentage)
were calculated to determine the participants’ demographic characteristics and scale
scores. The normality of the data distribution was assessed using skewness and kurtosis
values, and the data were deemed suitable for parametric tests. An independent samples
t-test was conducted to compare two groups, and a one-way ANOVA was conducted to
determine significant differences among three or more groups. The Pearson correlation

analysis was used to examine the relationship between variables.

In addition, simple linear regression analyses were performed to assess the impact of

learning agility and its sub-dimensions on readiness for change. The findings of the study
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revealed that both teachers' learning agility and readiness for change levels were high.
Teachers’ learning agility levels showed significant differences based on gender, age,
educational background, and years of experience. Male teachers were found to have higher
learning agility levels than female teachers. Learning agility was also found to be higher
among teachers who were younger and had fewer years of professional experience.
Similarly, readiness for change levels differed significantly based on gender, age,
educational background, and years in the profession. Notably, teachers with an associate
degree and those who had been working for 5 years or less demonstrated a higher level of

readiness for change.

One of the most significant findings of this study is that there is a positive, significant, and
high-level relationship between teachers’ learning agility and their readiness for change.
According to the regression analysis results, learning agility is a significant predictor of
readiness for change, and the model is statistically significant. The results indicate that

teachers with high learning agility are more ready for change.
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