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This research was conducted in order to determine the organizational synergy levels 

of high school teachers. The research was designed in the convergent parallel design, 

which is a mixed research design that allows quantitative and qualitative methods to 

be used together, and quantitative and qualitative methods were used simultaneously. 

The descriptive scanning model was used specifically for the quantitative design, and 

the case study model was used specifically for the qualitative design. The universe of

the study consisted of teachers working at the high school level in the Esenyurt district 

of Istanbul in the 2024-2025 academic year; the sample consisted of 400 high school 

teachers from the universe. Simple, random sampling method was applied as the 

sampling method. The study group in the qualitative design of the research consisted 

of 185 teachers who voluntarily answered the questions out of 400 teachers to whom 

the scale was applied. In the quantitative design section of the research, the 

Organizational Synergy Scale for Teachers was used as the data collection tool; in the 

qualitative design section, two open-ended questions created by the researcher after 

receiving expert opinion were used. The data were analyzed separately within the 

scope of quantitative and qualitative analysis methods, and in the results section, the 

quantitative and qualitative data were integrated and interpreted by adopting the 

weaving approach. Descriptive statistics, independent groups t-test, unrelated samples 
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one-way analysis of variance (ANOVA), and Scheffe test within the scope of Post-

Hoc test were used in the analysis of the data obtained in the quantitative design; 

content analysis was performed in the analysis of the data obtained in the qualitative 

design, and theme and code analysis were performed.

As a result of the research, it was found that the organizational synergy levels of the 

teachers were at a high level. It was determined that the organizational synergy levels 

of the teachers did not differ significantly according to the variables of gender, age, 

type of school and experience in the institution they worked in, and in the experience 

variable in the teaching profession, the interaction and appreciation sub-dimension 

showed a significant difference in favor of the group of teachers with 6-10 years of 

professional experience. Within the scope of the qualitative design, it was observed 

that the concepts of lack of democracy regarding the integration dimension and lack 

of communication regarding the interaction and appreciation dimension were 

frequently expressed by the teachers in the study group as obstacles to the formation 

of organizational synergy. In the suggestions of the teachers for the formation of 

organizational synergy, it was determined that the concepts of cooperation regarding 

the integration dimension, organization of social activities, participatory management 

approach; healthy communication regarding the interaction and appreciation 

dimension and fair management approach were frequently expressed. It was observed 

that the qualitative data obtained as a result of the research supported and overlapped 

with the quantitative data. It was determined that the studies conducted on 

organizational synergy in the fields of educational sciences and educational 

administration were not at a sufficient level; and that quantitative research models were 

predominantly applied in the limited number of studies conducted.
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