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Bu arastirma, lise kademesi 6gretmenlerinin orgiitsel sinerji diizeylerinin belirlenmesi
amaciyla yapilmistir.  Arastirma, nicel ve nitel yontemlerin bir arada
kullanilabilmesine olanak veren karma arastirma desenlerinden yakinsayan paralel
deseninde desenlenmis olup nicel ve nitel yontemler eszamanli olarak kullanilmistir.
Nicel desen 6zelinde betimsel tarama modeli, nitel desen 6zelinde ise durum ¢aligmast
modeli kullanilmistir. Calismanin evrenini, 2024-2025 egitim dgretim yilinda Istanbul
ilinin Esenyurt ilg¢esinde, lise kademesinde goérev yapmakta olan Ogretmenler;
orneklemini ise evren igerisinden 400 lise ogretmeni olusturmustur. Ornekleme
yontemi olarak basit, segkisiz 6rnekleme yontemi uygulanmistir. Arastirmanin nitel
desenindeki ¢alisma grubunu kendilerine 6lgek uygulanan 400 §gretmen arasindan
sorular1 goniillii olarak cevaplayan 185 dgretmen olusturmustur. Arastirmanin nicel
desen boliimiinde veri toplama araci olarak Ogretmenlere Yonelik Orgiitsel Sinerji
Olgegi; nitel desen bolimiinde ise uzman goriisii alinarak arastirmaci tarafindan
olusturulan agik uglu iki soru kullanilmistir. Veriler nicel ve nitel analiz yontemleri
kapsaminda birbirlerinden ayr1 olarak analiz edilmis, sonug¢ bdliimiinde Oriintiileme
yaklasimi (weaving approach) benimsenerek nicel ve nitel veriler biitiinlestirilerek
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yorumlanmustir. Nicel desende elde edilen verilerin analizinde betimsel istatistikler,
bagimsiz gruplar t-testi, iliskisiz 6rneklemler tek yonlii varyans (ANOVA) analizi,
Post-Hoc testi kapsaminda Scheffe testi kullanilmis; nitel desende elde edilen verilerin

analizinde ise icerik analizi yapilarak tema ve kod ¢6ztimlemesi yapilmuistir.

Aragtirma sonucunda, Ogretmenlerin orgiitsel sinerji diizeylerinin yiiksek diizeyde
oldugu sonucu bulunmustur. Ogretmenlerin 6rgiitsel sinerji diizeylerinin cinsiyet, yas,
okul tirli ve ¢alisilan kurumdaki deneyim degiskenlerine gore anlamli bir sekilde
ve takdir etme alt boyutunun, 6-10 y1l aras1 mesleki deneyime sahip olan 6gretmenler
grubunun lehine anlamli bir sekilde farklilik gosterdigi tespit edilmistir. Nitel desen
kapsaminda ¢alisma grubundaki 6gretmenler tarafindan 6rgiitsel sinerjinin olusumuna
engel unsurlar olarak biitiinlesme boyutuyla ilgili demokrasi eksikligi, etkilesim ve
takdir etme boyutuyla ilgili iletisim eksikligi kavramlarinin yogunlukla ifade edildigi
goriilmiistiir. Ogretmenlerin rgiitsel sinerjinin olusumuna yoénelik onerilerinde ise
biitiinlesme boyutuyla ilgili isbirligi, sosyal etkinliklerin diizenlenmesi, katilimci
yonetim anlayisi; etkilesim ve takdir etme boyutuyla ilgili saglikli iletisim ve adil
yonetim anlayis1 kavramlarinin yogunlukla ifade edildigi tespit edilmistir. Arastirma
sonucunda elde edilen nitel verilerin nicel verileri destekledigi ve Ortiistigi
goriilmiistiir. Egitim bilimleri ve egitim yonetimi alanlarinda, 6rgiitsel sinerji konulu
olarak yapilan calismalarin yeterli diizeyde olmadigi; smirh sayida yapilan
calismalarda ise agirlikli olarak nicel arastirma modellerinin uygulandigi tespit

edilmistir.
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This research was conducted in order to determine the organizational synergy levels
of high school teachers. The research was designed in the convergent parallel design,
which is a mixed research design that allows quantitative and qualitative methods to
be used together, and quantitative and qualitative methods were used simultaneously.
The descriptive scanning model was used specifically for the quantitative design, and
the case study model was used specifically for the qualitative design. The universe of
the study consisted of teachers working at the high school level in the Esenyurt district
of Istanbul in the 2024-2025 academic year; the sample consisted of 400 high school
teachers from the universe. Simple, random sampling method was applied as the
sampling method. The study group in the qualitative design of the research consisted
of 185 teachers who voluntarily answered the questions out of 400 teachers to whom
the scale was applied. In the quantitative design section of the research, the
Organizational Synergy Scale for Teachers was used as the data collection tool; in the
qualitative design section, two open-ended questions created by the researcher after
receiving expert opinion were used. The data were analyzed separately within the
scope of quantitative and qualitative analysis methods, and in the results section, the
quantitative and qualitative data were integrated and interpreted by adopting the
weaving approach. Descriptive statistics, independent groups t-test, unrelated samples
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one-way analysis of variance (ANOVA), and Scheffe test within the scope of Post-
Hoc test were used in the analysis of the data obtained in the quantitative design;
content analysis was performed in the analysis of the data obtained in the qualitative

design, and theme and code analysis were performed.

As a result of the research, it was found that the organizational synergy levels of the
teachers were at a high level. It was determined that the organizational synergy levels
of the teachers did not differ significantly according to the variables of gender, age,
type of school and experience in the institution they worked in, and in the experience
variable in the teaching profession, the interaction and appreciation sub-dimension
showed a significant difference in favor of the group of teachers with 6-10 years of
professional experience. Within the scope of the qualitative design, it was observed
that the concepts of lack of democracy regarding the integration dimension and lack
of communication regarding the interaction and appreciation dimension were
frequently expressed by the teachers in the study group as obstacles to the formation
of organizational synergy. In the suggestions of the teachers for the formation of
organizational synergy, it was determined that the concepts of cooperation regarding
the integration dimension, organization of social activities, participatory management
approach; healthy communication regarding the interaction and appreciation
dimension and fair management approach were frequently expressed. It was observed
that the qualitative data obtained as a result of the research supported and overlapped
with the quantitative data. It was determined that the studies conducted on
organizational synergy in the fields of educational sciences and educational
administration were not at a sufficient level; and that quantitative research models were

predominantly applied in the limited number of studies conducted.
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