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OKUL MUDURLERININ SERGILEDIKLERI YONETIM TARZI ILE
OKULLARDAKI ORGUTSEL ISLEV BOZUKLUGU ARASINDAKI ILiSKi
Mehdi INALKAC

Aragtirmanin amaci okul miidiirlerinin sergiledikleri yonetim tarzlari ile okullardaki
orgiitsel islev bozuklugu arasindaki iligkiyi incelemektir. Calisma nicel arastirma
yontemlerinden yordayici iligkisel tarama modelinde gerceklestirilmistir. 2024-2025
egitim 6gretim yilinda Istanbul ili Kii¢iikcekmece ilgesindeki 199 resmi okulda gérev
yapan 6395 6gretmen arastirmanin evrenini olusturmaktadir. Arastirmanin drneklemi
ise seckisiz ornekleme yontemlerinden olan basit seckisiz 6rnekleme yontemi ile
belirlenmis 481 &gretmenden olusmaktadir. Veriler “Okullardaki Orgiitsel Islev
Bozuklugu Olgegi” ve “Algilanan Miidiir Yonetim Tarzi Olgegi” ile “Kisisel Bilgi
Formu” yardimiyla toplanmistir. Verilerin analizi icin tek yonlii varyans analizi
(ANOVA), LSD testi, Pearson Korelasyon ve regresyon analizi kullanilmigtir.
Arastirmada 6gretmenlerin en c¢ok is birlikli ve en az ilgisiz yonetim tarzini
algiladiklar1 goriilmiistiir. Orgiitsel islev bozuklugu tiim alt boyutlarda diisiik seviyede
“Nadiren” olarak algilanmaktadir. Miidiir yonetim tarzinin 6grenim diizeyi ve kurum
tuirline; orgiitsel islev bozuklugunun cinsiyet, 6grenim diizeyi, kurum tiirli, kurumdaki
calisma stiresi ve okuldaki Ogrenci sayisina gore anlamli sekilde farklilastig:
bulunmustur. Arastirma sonucunda is birlikli yonetim tarzinin diger yonetim tarzlari
ve islev bozukluklari ile orta diizeyde ve negatif yonde; otoriter, ilgisiz, kars1 koyucu
yonetim tarzlar ile orgiitsel islev bozuklugunun orta diizeyde ve pozitif yonde iliskili
oldugu tespit edilmistir. Arastirma sonucunda is birlikli yonetim tarzi kullanilan
okullarda 6gretmenlerin karar alma siire¢lerinde aktif rol aldigi ve okul yonetiminde
s0z sahibi oldugu ve okul miidiirlerinin de buna katki sagladig1 goriilmiistiir. Otoriter,
ilgisiz ve kars1 koyucu yonetim tarzinin algilandigi okullarda ise 6gretmenlerin daha
cekimser davranmaya meyilli oldugu, yonetim siireclerine katilmada isteksizlik

sergiledigi gorilmiistiir.
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ABSTRACT

THE RELATIONSHIP BETWEEN PERCEIVED SCHOOL PRINCIPAL
MANAGEMENT STYLES AND ORGANIZATIONAL DYSFUNCTION IN
SCHOOLS

Mehdi INALKAC

The aim of this study is to examine the relationship between perceived school principal
management styles and organizational dysfunction in schools. The study was
conducted using the predictive correlational survey model, one of the quantitative
research methods. The population of the study consists of 6395 teachers working in
199 public schools in the Kiigiikgekmece district of Istanbul during the 2024-2025
academic year. The sample comprises 481 teachers selected using the simple random
sampling method, which is one of the probability sampling techniques. Data were
collected using the Organizational Dysfunction in Schools Scale, the Perceived School
Principal Management Style Scale, and a Personal Information Form. For data
analysis, one-way ANOVA, LSD test, Pearson correlation, and regression analysis
were utilized. The findings indicate that teachers most frequently perceived the
collaborative management style and least frequently the neglectful style.
Organizational dysfunction was perceived at a low level—classified as "rarely"—
across all sub-dimensions. The perceived school principal management style
significantly varied based on educational level and type of institution, while
organizational dysfunction differed significantly according to gender, educational
level, institution type, years of experience at the school, and the number of students.
The results revealed that the collaborative management style was moderately and
negatively correlated with other management styles and organizational dysfunction,
whereas authoritarian, neglectful, and oppositional management styles were
moderately and positively correlated with organizational dysfunction. In schools
where the collaborative management style was employed, teachers played an active
role in decision-making processes and had a say in school administration, supported
by their principals. Conversely, in schools where authoritarian, neglectful, or
oppositional styles were perceived, teachers tended to act more passively and

demonstrated reluctance to participate in management processes.
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