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ABSTRACT
THE EFFECT OF SCHOOL PRINCIPALS' EMPOWERING LEADERSHIP 

BEHAVIORS ON TEACHERS' LEVELS OF ORGANIZATIONAL 
SYNERGY ACCORDING TO TEACHER PERCEPTIONS

Thesis Advisor: Assoc. P
June-2025

The purpose of this study is to examine the impact of school principals' empowering 
leadership behaviors on teachers' organizational synergy level according to teachers' 
perceptions. In this direction, the study was conducted using relational survey model, 
one of the quantitative research methods. The population of the study consists of 
1250 teachers working in primary schools affiliated to the Directorate of National 

teachers determined by random sampling method were analyzed within the scope of 
the research.

collected data were analyzed through SPSS 25.0 program. Descriptive statistical 
methods such as t-test and one-way analysis of variance (One-Way ANOVA) were 
used. Skewness and kurtosis tests performed to determine the normal distribution 
status of the scales showed that the data were normally distributed. In this direction, 
parametric methods such as t-test and one-way analysis of variance (ANOVA) were 
applied for difference tests, and Pearson correlation test was applied for correlation 
tests. Finally, regression analyses were performed and the analyses were completed.

As a result of the analyses, it was determined that the perception levels of teachers 
regarding the empowering leadership behaviors of school principals did not show a 
significant difference according to the gender and marital status variables of the 
teachers; however, there were significant differences in terms of age variable. On the 
other hand, it was determined that teachers' perception levels differed significantly 
according to the variables of school principals' gender, education level, years of 
professional seniority and working time together.

It is seen that teachers' organizational synergy levels are high in general and in terms 
of sub-dimensions. As a result of the analysis of organizational synergy level, no 
statistically significant difference was found according to the variables of age, 
gender, professional seniority, marital status and gender of the school principal. On 
the other hand, it was revealed that there were significant differences in 
organizational synergy levels according to the educational level of teachers and the 
age and educational level of school principals.

A statistically significant positive and weak relationship was found between the 
synergy scale scores for teachers and the empowering leadership scale scores of the 
school principal (r=0.368; p=0.000). According to teachers perceptions, school 
principals empowering leadership behaviors predict teachers organizational synergy 
levels.
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