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Bu arastirmanin amaci, 6gretmen algilarina gore okul miidiirlerinin gii¢lendirici
liderlik  davraniglarinin ~ 6gretmenlerin =~ Orgiitsel ~ sinerji  diizeyine etkilerini
incelemektir. Bu dogrultuda arastirma, nicel arastirma yontemlerinden iligkisel
tarama modeli kullamlarak gerceklestirilmistir. Arastirmanin evrenini, Istanbul ili
Bahgelievler ilcesinde Milli Egitim Miidiirliigii'ne bagl ilkokullarda gorev yapan
1250 oOgretmen olusturmaktadir. Seckisiz Ornekleme yoOntemiyle belirlenen 380
ogretmenden elde edilen veriler arastirma kapsaminda analiz edilmistir.

Veri toplama siirecinde "Kisisel Bilgi Formu", "Ogretmenlere Yonelik Orgiitsel
Sinerji Olgegi" ve "Giiglendirici Liderlik Olcegi" kullanilmustir. Toplanan veriler
SPSS 25.0 programi araciligiyla analiz edilmistir. Tanimlayict istatistiksel
metotlardan t-testi ve tek yonlii varyans analizi (One-Way ANOVA) kullanilmistir.
Olgeklerin normal dagilim durumunu belirlemek i¢in yapilan ¢arpiklik ve basiklik
testleri verilerin normal dagildigini gostermistir. Bu dogrultuda fark testleri igin
parametrik yontemlerden t-testi ve tek yonlii varyans analizi (ANOVA), korelasyon
testleri icin ise Pearson korelasyon testi uygulanmistir. Son olarak regresyon
analizleri de yapilarak analizler tamamlanmastir.

Yapilan analizler sonucunda, 6gretmenlerin okul miidiirlerinin giiclendirici liderlik
davraniglarina iliskin algilarinin, 6gretmenlerin cinsiyet ve medeni durum
degiskenlerine gore anlamli bir farklilik gostermedigi; ancak yas degiskeni agisindan
anlamli farkliliklar gosterdigi tespit edilmistir. Bununla birlikte, 6gretmenlerin
algilarinin okul mudirlerinin cinsiyeti, egitim durumu, mesleki kidem yil1 ve birlikte
calisma siireleri degiskenlerine goére anlamli diizeyde farklilik gosterdigi
belirlenmistir.

Ogretmenlerin orgiitsel sinerji diizeylerinin, genel toplamda ve alt boyutlar itibariyla
yiiksek oldugu goriilmektedir. Orgiitsel sinerji diizeyine iliskin analizler sonucunda,
yas, cinsiyet, mesleki kidem, medeni durum ve okul miudiriiniin cinsiyeti
degiskenlerine gore istatistiksel olarak anlamli bir farklilik bulunmamistir. Buna
karsin, 6gretmenlerin egitim durumu ile okul miidiirlerinin yas1 ve egitim durumu
degiskenlerine gore oOrgiitsel sinerji diizeylerinde anlamli farkliliklar oldugu ortaya
konmustur.

Ogretmenlere yonelik sinerji Slgegi puanlar1 ve okul miidiirii gii¢lendirici liderlik
Olgegi puanlar1 arasinda istatistiksel olarak anlamli pozitif yonlii ve zayif diizey bir

iliski oldugu tespit edilmistir (r=0,368; p=0,000). Ogretmen algilarina gore okul
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midirlerinin gii¢lendirici liderlik davraniglart &gretmenlerin  Grgiitsel ~ sinerji
diizeylerini yordamaktadir.

Anahtar Kelimeler: Orgiitsel sinerji, giiclendirici liderlik, 6gretmen goriisleri
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The purpose of this study is to examine the impact of school principals' empowering
leadership behaviors on teachers' organizational synergy level according to teachers'
perceptions. In this direction, the study was conducted using relational survey model,
one of the quantitative research methods. The population of the study consists of
1250 teachers working in primary schools affiliated to the Directorate of National
Education in Bahgelievler district of Istanbul province. The data obtained from 380
teachers determined by random sampling method were analyzed within the scope of
the research.

“Personal Information Form”, ‘Organizational Synergy Scale for Teachers’ and
‘Empowering Leadership Scale’ were used in the data collection process. The
collected data were analyzed through SPSS 25.0 program. Descriptive statistical
methods such as t-test and one-way analysis of variance (One-Way ANOVA) were
used. Skewness and kurtosis tests performed to determine the normal distribution
status of the scales showed that the data were normally distributed. In this direction,
parametric methods such as t-test and one-way analysis of variance (ANOVA) were
applied for difference tests, and Pearson correlation test was applied for correlation
tests. Finally, regression analyses were performed and the analyses were completed.

As a result of the analyses, it was determined that the perception levels of teachers
regarding the empowering leadership behaviors of school principals did not show a
significant difference according to the gender and marital status variables of the
teachers; however, there were significant differences in terms of age variable. On the
other hand, it was determined that teachers' perception levels differed significantly
according to the variables of school principals' gender, education level, years of
professional seniority and working time together.

It is seen that teachers' organizational synergy levels are high in general and in terms
of sub-dimensions. As a result of the analysis of organizational synergy level, no
statistically significant difference was found according to the variables of age,
gender, professional seniority, marital status and gender of the school principal. On
the other hand, it was revealed that there were significant differences in
organizational synergy levels according to the educational level of teachers and the
age and educational level of school principals.

A statistically significant positive and weak relationship was found between the
synergy scale scores for teachers and the empowering leadership scale scores of the
school principal (r=0.368; p=0.000). According to teachers perceptions, school
principals empowering leadership behaviors predict teachers organizational synergy
levels.
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