OZET

Bu ¢alismada orgiitsel giiven ile is doyumu arasindaki iligkinin incelenmesi amaglanmaktadir.
Bu sebeple giiven, orgiitsel giiven ve is doyumu kavramlari sirasiyla incelenmistir.

Arastirmada veri toplama yontemi olarak anket teknigi kullanilmis olup, ilgili anket ©> Google
Formlar’ araciligiyla olusturulmustur. Arastirma linki katilimcilara tamamen dijital
ortamlardan ¢esitli platformlar aracilifiyla gonderilmistir. Gelen yanitlar sonucunda 327
calisanin verileri analize uygun bulunmustur. Arastirma verilerinde toplanan demografik
bilgiler tablo haline getirilmis ve degiskenler tizerindeki farkliliklar1 analiz edilmemistir.
Katilimcilardan elde edilen veriler SPSS 27 paket programlari kullanilarak analiz edilmistir.

Arastirma hipotezlerini smamak amaciyla, Pearson korelasyon analizi kullanilmistir.
Aragtirmanin sonuclarina gore, yoneticiye duyulan giiven, ¢alisma arkadaslarina giiven ve
kuruma duyulan giiven ile is doyumu arasinda anlamli iligkiler elde edilmistir. Calismanin
bulgulari, érgiite glivenin is doyumuna pozitif yonde etki ettigini ve ¢alisanlarda olusan orgtite
giiven ile birlikte daha fazla is doyumuna katki saglayabilecegi dikkat ¢ekmektedir.
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ABSTRACT
This study aims to examine the relationship between organizational trust and job satisfaction.
For this purpose, the concepts of trust, organizational trust, and job satisfaction are examined
in sequence.
In the study, the data collection method used is the survey technique, and the relevant survey
was created via "Google Forms." The research link was sent to participants entirely through
digital platforms. As a result of the responses received, data from 327 employees were deemed
suitable for analysis. The demographic information collected from the research data was
tabulated, but differences between the variables were not analyzed. The data obtained from the
participants were analyzed using SPSS 27 software.
To test the research hypotheses, Pearson correlation analysis was used. According to the results
of the study, significant relationships were found between trust in the manager, trust in
colleagues, trust in the organization, and job satisfaction. The findings of the study highlight
that organizational trust positively affects job satisfaction and that increasing organizational
trust among  employees can  contribute  to  higher  job  satisfaction.
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