OZET

Bu calisma, saglik sektoriinde calisanlarin orgiitsel insandisilastirma ve sessiz
istifa arasindaki iliskide oOrgiitsel baglhiligin diizenleyici roliinlii incelemeyi
amaclamaktadir. Bu amagla, Tiirkiye’de ¢esitli saglik kuruluslarinda gérev yapan 365
saglik calisanindan olusan bir 6rneklem iizerinde anket calismasi yapilmistir. Elde

edilen veriler, IBM SPSS 22.0 ile analiz edilmistir.

Calismanin bulgularina gore, orgiitsel insandisilastirma ile sessiz istifa arasinda
pozitif yonde anlamli bir iliski, 6rgiitsel baglilik ile sessiz istifa arasinda negatif yonde
anlamli bir iligki ve Orgiitsel insandisilastirma ve sessiz istifa arasindaki iligkide
orgiitsel bagliligin diizenleyici bir rolii oldugu gézlemlenmistir. Bu bulgular 15181nda,
insandisilastirma algis1 olan calisanlarin Grgiitsel baglilik diizeylerini artiracak
calismalarin yapilmasi sessiz istifa davranisini azaltacagi ongoriilmektedir. Calisma

sadece saglik sektoriinde yapilmis olup, diger sektorlerde de yapilmasi dnerilmektedir.
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ABSTRACT

This study aims to examine the moderating role of organizational commitment in
the relationship between organizational dehumanization and quiet quitting among
healthcare professionals. A survey study was conducted with a sample of 365
healthcare workers from various healthcare institutions in Turkey. The collected data

were analyzed using IBM SPSS 22.0.

The findings of the study revealed a positive significant relationship between
organizational dehumanization and quiet quitting, a negative significant relationship
between organizational commitment and quiet quitting, and a moderating role of
organizational commitment in the relationship between organizational dehumanization
and quiet quitting. In light of these findings, it is predicted that implementing studies
to increase the level of organizational commitment among employees who perceive
dehumanization will reduce quiet quitting behavior. Since the study was conducted
only in the healthcare sector, it is recommended to conduct similar studies in other

sectors as well.
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