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OZET

OGRETMENLERIN BILGI UCURMA VE CALISAN SESLILiGI
DAVRANISLARININ PSIKOLOJIiK GUVENLIK ALGISINA ETKISi

Kiibra Kurt

Bu aragtirmada 6gretmenlerin goriislerine dayali olarak, 6gretmenlerin bilgi
ucurma ve ¢aligan sesliligi davraniglari ile psikolojik glivenlik algilar1 arasindaki
iliskiyi saptamak ve bazi degiskenlere gore incelemek amaglanmistir. Nicel arastirma
yontemlerinden iligkisel tarama modelinin kullanildig1 bu ¢alisma, 2021-2022
egitim-dgretim yilinda Istanbul'un Kiigiikcekmece ilgesindeki ilk ve ortadgretim
kurumlarinda gorev yapan 6gretmenlerle gergeklestirilmistir. Arastirmanin 6rneklemi
basit tesadiifi 6rnekleme yontemiyle belirlenmis ve aragtirmaya 408 6gretmen
katilmistir.

Veri toplama arac1 olarak kisisel bilgi formu, Bilgi Ugurma Olgegi, Isgéren
Sesliligi Olgegi ve Psikolojik Giivenlik Olgegi kullanilmistir. Arastirmada fark
testleri olarak iliskisiz 6rneklemler i¢in t-testi ve tek yonlii varyans analizi,
degiskenler arasindaki iliskinin yoniinii ve diizeyini belirlemek amaciyla Pearson
moment ¢arpim korelasyonu, yordama diizeyinin tespiti i¢in ise ¢goklu dogrusal
regresyon analizinden yararlanilmistir.

Ogretmenlerin bilgi ugurma, ¢alisan sesliligi ve psikolojik giivenlik puanlar1
‘katiliyorum’ diizeyindedir. Cinsiyet degiskenine gore bilgi ugurma puanlart ile bilgi
ucurma Olceginin alt boyutlarindan icsel, gizli ve destek¢i boyutlarina ait puan
ortalamalar1 anlamli farklilik gostermektedir. Bu farklilik kadinlar lehinedir. Fakat
calisan sesliligi ve psikolojik glivenlik puanlari arasinda anlamli farklilik
bulunmamaistir. Okul tiirii degiskeni incelendiginde bilgi ugurma, calisan sesliligi ve
psikolojik giivenlik puanlar1 anlamli sekilde farklilasmamaktadir. Sadece bilgi
ucurma Slgeginin gizli alt boyutunda anlamli farklilik gériilmiistiir. Bu farklilik 6zel
okul lehinedir. Okul kademesi degiskenine gore bilgi ucurma, calisan sesliligi ve
psikolojik giivenlik puanlart anlamli sekilde farklilagmamaktadir. Fakat bilgi ugurma
Olceginin alt boyutlar1 olan dissal ve gizli bilgi u¢urma puanlarinda okul kademesi
degiskenine gore anlamli farklilik bulunmustur. Bilgi ugurma 6lgeginin digsal alt
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boyutunda ilkokul 6gretmenlerinin puani ortaokul 6gretmenleri ve ortadgretim
O0gretmenlerinden anlamh sekilde daha yiiksektir. Okul oncesi 6gretmenlerinin gizli
bilgi ugurma puanlari ortadgretim 6gretmenlerinin puanlarindan daha yiiksektir. Bilgi
ucurma, c¢alisan sesliligi ve psikolojik giivenlik diizeyleri arasinda meslekteki kidem
degiskenine gore anlamli farklilik belirlenmemistir. Bilgi ugurma 6lgeginin alt
boyutu olan gizli bilgi ugurma 6l¢eginde anlamli farklilik vardir.0-5 yil aras1t mesleki
kideme sahip dgretmenlerin gizli bilgi ugurma puanlari 21 yil ve tizeri mesleki
kideme sahip 6gretmenlerin puanlarindan daha yiiksektir.

Ogretmenlerin ¢alisan sesliligi- inisiyatif diizeyleri arasinda orta diizeyde
pozitif yonlii bir iliski oldugu ortaya ¢cikmistir. Ogretmenlerin igsel-galisan sesliligi,
igsel- inisiyatif, ¢alisan sesliligi- hosgorti, i¢sel-hosgorii, destekei- calisan sesliligi,
destekgei- inisiyatif diizeyleri arasinda pozitif yonlii zayif bir iligkinin oldugu sonucu
ortaya konulmustur. Ogretmen algilarina gore psikolojik giivenligin yordayicisi
olarak incelenen bilgi ugurma ve ¢alisan sesliligi modelinin orta diizey ve anlamli bir
iliski ortaya koydugu ve varyansin %31°lik kisminin bu yordayici degiskenler ile
aciklanabilecegi sonucuna ulasilmistir. Elde edilen bulgular ilgili yazina bagl olarak
tartisilmig, arastirmada yer alan sinirlhiliklar belirtilerek gelecekteki calismalar icin
onerilerde bulunulmustur.

Anahtar Sozciikler: Bilgi Ucurma, Cahsan Sesliligi, Psikolojik Giivenlik
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ABSTRACT

THE EFFECT OF TEACHERS' WHISTLEBLOWING AND EMPLOYEE
VOICE BEHAVIOURS ON THEIR PERCEPTION OF PSYCHOLOGICAL
SAFETY

Kiibra Kurt

The purpose of this study was to determine the relationship between teachers’
whistleblowing and employee voice behaviors and their perceptions of psychological
safety based on teachers’ opinions and to examine it in terms of some variables. This
study, which used the relational screening model, one of the quantitative research
methods, was conducted with teachers working in primary and secondary education
institutions in Kii¢iikgekmece district of Istanbul in the 2021-2022 academic year.
The sample of the study was determined by simple random sampling method and 408
teachers participated in the study.

Personal information form, Whistleblowing Scale, Employee Voice Scale and
Psychological Safety Scale were used as data collection tools. In the study, t-test for
independent samples and one-way analysis of variance were used to compare means,
Pearson product-moment correlation was used to determine the direction and degree
of the relationship between variables, and multiple linear regression analysis was
used to determine the prediction level.

Teachers' whistleblowing, employee voice and psychological safety scores
were at the 'l agree' level. The mean scores of whistleblowing and its sub-
dimensions—internal, anonymous, and supportive—showed a significant difference
based on gender variable. This difference was in favor of women. However, no
significant difference was found between genders in employee voice and
psychological safety scores. When the school type variable was examined,
whistleblowing, employee voice and psychological safety scores did not differ
significantly. A significant difference was found only in the anonymous sub-
dimension of the whistleblowing scale. This difference was in favor of private
schools. According to the school level variable, whistleblowing, employee voice, and
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psychological safety scores did not differ significantly. However, a significant
difference was found in the external and anonymous subdimensions of the
whistleblowing scale based on the school level variable. In the external sub-
dimension of the whistleblowing scale, the scores of primary school teachers were
significantly higher than those of middle school teachers and high school teachers.
Preschool teachers' anonymus whistleblowing scores were higher than high school
teachers' scores. No significant difference was found between groups in
whistleblowing, employee voice, and psychological safety levels based on the
seniority variable. However, a significant difference was observed in the anonymous
subdimension of the whistleblowing scale. The anonymus whistleblowing scores of
teachers with 0-5 years of professional seniority were higher than the scores of
teachers with 21 years of professional seniority and above.

The study revealed that there was a moderate positive relationship between
employee voice and initiative levels. There was a weak positive relationship between
teachers’ internal-employee voice, internal-initiative, employee voice-toleration
levels. Also, there was a weak positive relationship between internal-toleration,
supportive-employee voice, supportive-initiative levels. It was concluded that
whistleblowing and employee voice model, which were examined as predictors of
psychological safety according to teacher perceptions, revealed a moderate and
significant relationship and 31% of the variance could be explained by these
predictor variables. The findings were discussed in relation to the related literature,
limitations of the research were stated, and suggestions were made for future
research.
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