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Kamu ortadgretim kurumlarindaki okul miidiirlerinin algilanan giiclendirici liderlik
davranislar ile 6gretmenlerin orglitsel gliven diizeyleri arasindaki iliskiyi ortaya
koymay1 amaglayan bu arastirmada nicel aragtirma desenlerinden olan iliskisel tarama
modeli kullanilmistir. Arastirmanin evrenini 2023-2024 egitim Ogretim yilinda
Kitahya ili Milli Egitim Midirligi Merkez ilgesine bagli kamu ortadgretim
kurumlarinda gorev yapan toplam 1175 Ogretmen olusturmaktadir. Arastirma
kapsaminda 313 Ogretmene ulasilmistir. Arastirmada veri toplama araci olarak
“Kisisel Bilgi Formu”, “Giiclendirici Liderlik Olgegi” ve “Orgiitsel Giiven Olgegi”
kullanilmigtir. Calismada elde edilen veriler SPSS programina aktarilarak analizler
yapilmis olup tamimlayici istatistiksel metotlar kullanilmistir. Olgeklerin normal
dagilim durumunu belirlemek igin yapilan carpiklik ve basiklik testleri verilerin
normal dagildigimi gostermistir. Bu dogrultuda fark testleri igin parametrik
yontemlerden t-testi ve tek yoOnlii varyans analizi (ANOVA), korelasyon testleri igin
ise Pearson korelasyon testi uygulanmistir. Son olarak regresyon analizleri de
yapilarak analizler tamamlanmistir. Yapilan analizler sonucunda; dgretmenlerin okul
miidiirlerinin gliglendirici liderlik davranislarina yonelik algi diizeylerinin genel ve alt
boyutlarinda yiiksek oldugu, giiclendirici liderlik algisi ile cinsiyet, 6grenim diizeyi ve
brans arasinda istatistiksel olarak anlamli farklilik varken; yas, mesleki kidem, mevcut
okulda c¢aligma siiresi arasinda anlamli farklilik gostermedigi belirlenmistir.
Ogretmenlerin rgiitsel giiven diizeylerinin genel ve alt boyutlarinda yiiksek oldugu,
orgiitsel gliven diizeyi ile yas, cinsiyet, mesleki kidem, 6grenim diizeyi, brang, mevcut
okulda calisma siiresi arasinda istatistiksel olarak anlamli farklilhik oldugu
bulunmustur. Ogretmenlerin okul miidiirlerinin gii¢lendirici liderlik davranislarina
yonelik algt diizeyleri ile 6rgiitsel gliven diizeyleri arasinda istatistiksel olarak pozitif
yonli yiiksek diizey bir iligki bulunmustur. Okul miidiirlerinin gili¢lendirici liderlik
davraniglarinin 6gretmenlerin orgiitsel gliven diizeyleri lizerindeki etkisini belirlemek
amaciyla yapilan regresyon analizi sonuglarina gére modelin istatistiksel olarak
anlamli oldugu ve okul midirlerinin giiclendirici liderlik davranislarinin
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ogretmenlerin Orgiitsel giiven diizeylerinin %49.80’ini acikladigr tespit edilmistir.
Sonug olarak; okul miidiirlerine yonelik giiglendirici liderlik algisi 6gretmenlerin
orgiitsel giiven diizeylerini etkilemektedir. Ogretmenlerin okul miidiirlerinin
giiclendirici liderlik davranislarina yonelik algi diizeyleri artikga orgiitsel giiven
diizeyleri de artmaktadir.

Anahtar Kelimeler: Giglendirici liderlik, oOrgiitsel giiven, okul miudiirleri,
Ogretmenler.
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In this study, which aims to reveal the relationship between the perceived empowering
leadership behaviors of school principals in public secondary education institutions
and teachers' organizational trust levels, the relational survey model, which is one of
the quantitative research designs, was used. The population of the study consists of a
total of 1175 teachers working in public secondary education institutions affiliated to
the central district of the Directorate of National Education of Kiitahya province in the
2023-2024 academic year. Within the scope of the research, 313 teachers were
reached. “Personal Information Form”, ‘Empowering Leadership Scale’ and
‘Organizational Trust Scale’ were used as data collection tools. The data obtained in
the study were transferred to the SPSS program and analyzed and descriptive statistical
methods were used. Skewness and kurtosis tests conducted to determine the normal
distribution status of the scales showed that the data were normally distributed.
Accordingly, t-test and one-way analysis of variance (ANOVA), which are parametric
methods for difference tests, and Pearson correlation test for correlation tests were
applied. Finally, regression analyses were conducted to complete the analyses. As a
result of the analyses, it was determined that teachers' perception levels of empowering
leadership behaviors of school principals were high in general and sub-dimensions,
there was a statistically significant difference between the perception of empowering
leadership and gender, education level and branch, while there was no significant
difference between age, professional seniority and working time in the current school.
It was found that teachers' organizational trust levels were high in general and sub-
dimensions, and there was a statistically significant difference between organizational
trust level and age, gender, professional seniority, education level, branch, and
working time in the current school. A statistically positive and high level relationship
was found between teachers' perception levels of empowering leadership behaviors of
school principals and their organizational trust levels. According to the results of the
regression analysis conducted to determine the effect of empowering leadership
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behaviors of school principals on teachers' organizational trust levels, it was found that
the model was statistically significant and empowering leadership behaviors of school
principals explained 49.80% of teachers' organizational trust levels. As a result, the
perception of empowering leadership towards school principals affects teachers'
organizational trust levels. As teachers' perception levels of empowering leadership
behaviors of school principals increase, their organizational trust levels also increase.
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