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OZET

Bu c¢alismanin temel amaci, kiiresel rekabet ortaminda degisimin giiciinden en
iyi sekilde yararlanabilmek i¢in olmazsa olmaz olan liderin doniistiiriicii etkisi ile ise
adanmislik arasindaki iligkiyi ortaya koymaktir. Ayni1 zamanda, doniistiiriicti liderlik
ve ise adanmighk iligkisinde lider-iiye etkilesiminin roliiniin bir aragtirmasidir.
Arastirmanin Evrenini, Haziran 2024 — Agustos 2024 tarihlerinde, Tiirkiye’de
yasayan, 18 yas ve lizeri aktif is hayatindaki kisiler olusturmaktadir. Toplamda 304
kisiden veri toplanmistir. Arastirma evreninden veri toplanmak i¢in kolayda 6rneklem
yontemi tercih edilmistir. Toplanan 304 anket, SPSS programinin 24.versiyonu ile
analiz edilmistir. Veri toplama arac1 dort boliimden olusan toplamda 41 ifadenin
bulundugu bir ankettir. Ankette Cok Faktorlii Liderlik Olgeginin (Multifactor
Leadership Questionnaire — MLQ) doniistiiriicii liderlik boliimii ifadeleri, ise
adanmislik Olgegi ve lider-liye etklesimi Olgekleri kullanilmistir. Yapilan analizler
sonucunda, doniistiiriicii liderlik ile ise adanmislik arasinda pozitif ve anlamli bir iliski
oldugu belirlenmistir. Bu iliski, korelasyon ve regresyon analizi ile test edilmis,
donistiiriicti liderlik arttikca calisanlarin islerine olan adanmislik diizeylerinin de
arttig1 gézlemlenmistir. Ayrica, lider-liye etkilesiminin bu iliskide aracilik rolii test
edilmis, ancak aracilik analizi ve Bootstrapping yontemi  kullanilarak  yapilan
incelemeler sonucunda anlamli bir aracilik etkisi bulunamamistir. Bu bulgu, lider-iiye
etkilesiminin, doniistiirticii liderlik ve ise adanmiglik arasindaki iliskide araci bir unsur
olmadigin1 gdstermektedir. Sonug olarak, yapilan analizler, doniistiiriicii liderligin
calisanlarin ige adanmislhik diizeylerini dogrudan etkiledigini, ancak lider-iiye

etkilesiminin bu iligkide belirleyici bir rol oynamadigini ortaya koymustur.

Anahtar Kelimeler: Déniistiiriicii  Liderlik, Lider-Uye Etkilesimi, ise
Adanmishk



GENERAL INFORMATION

Name and Surname: Hilal ILGIN

Department: Psychology

Program: Industrial and Organizational Psychology

Thesis Advisor: Assistant Professor Fatma CAM KAHRAMAN
Type of Thesis: Master, December 2024

ABSTRACT

The main purpose of this study is to reveal the relationship between the
transformational effect of the leader, which is indispensable for making the best use of
the power of change in the global competitive environment, and work engagement. At
the same time, it is a research on the role of leader-member exchange in the
relationship between transformational leadership and work engagement. The universe
of the research consists of people living in Turkey, who are 18 years of age and above
and in active business life. Data was collected from a total of 304 people. Convenience
sampling method was preferred to collect data from the research universe. The
collected 304 surveys were analyzed with the 24th version of the SPSS program. The
data collection tool is a survey consisting of four sections and a total of 41 statements.
The transformational leadership section statements of the Multifactor Leadership
Questionnaire (MLQ), work engagement scale and leader-member exchange scales
were used in the survey. As a result of the analyses, it was determined that there was
a positive and significant relationship between transformational leadership and work
engagement. This relationship was tested with correlation and regression analysis, and
it was observed that as transformational leadership increased, the level of work
engagement also increased. In addition, the mediating role of leader-member exchange
in this relationship was tested, but as a result of the examinations made using the
mediation analysis and Bootstrapping method, no significant mediating effect was
found. This finding shows that leader-member exchange is not a mediating element in
the relationship between transformational leadership and work commitment. As a
result, the analyses conducted revealed that transformational leadership directly affects
the levels of work engagement, but leader-member exchange does not play a decisive

role in this relationship.
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