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OZET

Algilanan Orgiitsel Kronizm ile Orgiitsel Baghlik ve Algilanan Orgiitsel
Adalet Arasindaki iliski

Kenan SALUGU

Bu ¢aligmanin amaci belediye galisanlarinin 6rgiitsel kronizm algilari ile 6rgiitsel
adalet algilar1 ve orgiitsel baglilik diizeyleri arasindaki iliskiyi gostermektir. Arastirma
2024 yilinda bir biiyiiksehir ve il¢e belediyelerinde gorev yapan 296 belediye personeli
tizerinde yapilmistir. Calisma iligkisel modelleme tizerine kurgulanarak analizler ortaya
konulmustur. Ayrica Orgiitsel kronizm, orgiitsel adalet ve oOrgiitsel baghlik ile alt
boyutlariin personellerin demografik bilgilerine gore farklilagip farklilasmadigr test
edilmistir. Son olarak personellerin orgiitsel kronizm ile Orglitsel adalet algilar1 ve

orgilitsel bagliliklar1 arasinda anlamli ve negatif bir iliski oldugu belirlenmistir.
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ABSTRACT

The Relationship Between Perceived Organizational Cronyism and Organizational
Commitment and Perceived Organizational Justice
Kenan SALUGU

The aim of this study is to show the relationship between municipal employees’
perceptions of organizational cronyism, their perceptions of organizational justice and
their levels of organizational commitment. The research was conducted on 296
municipal employees working in a metropolitan and district municipalities in 2024..
The study was structured on relational modeling and analyzes were presented. In
addition, it was tested whether organizational cronyism, organizational justice and
organizational commitment and their sub-dimensions differ according to the
demographic information of the employees. Finally, it was determined that there was a
significant and negative relationship between organizational cronyism and
organizational justice perceptions and organizational commitment of the staff.
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