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Abstract

Incentives have received the attention of behavioral and management scholars as they
are important in increasing the production of employees and their satisfaction within
institutions, which improves the performance of these institutions. Among these institutions of
all types are educational institutions that seek integration in all aspects of work in these
institutions, and among the elements of these institutions is the human element that It needs
incentives of various kinds that contribute to increasing their satisfaction.

Therefore, this thesis examines the effect of material and moral incentives on job
satisfaction among employees at Qatar Technical Secondary School for Boys, and find a
statistically significant effect of this relationship, The study sample consisted of 83 employees
in this school, and a questionnaire was distributed to them, and To achieve the objectives of
this study, the descriptive analytical approach was used, in addition to the necessary statistical
methods using the SPSS program, The study concluded that there is a statistically significant

effect between material and moral incentives on the Satisfaction of employees.
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OZET

Tesvikler, calisanlarin iretkenligini ve memnuniyetini artirmada 6nemli olduklarindan,
davranis ve yonetim bilimcilerinin dikkatini ¢cekmistir. Bu durum, bu kurumlarin performansini
artirmaktadir. Her tiirden kurumlar arasinda, bu kurumlarin islerinin tim yonlerinde
entegrasyon saglamay1 amacglayan egitim kurumlari bulunmaktadir ve bu kurumlarin unsurlari
arasinda, memnuniyetlerini artirmaya katkida bulunan ¢esitli tiirde tesviklere ihtiya¢ duyan

insan unsuru yer almaktadir.

Bu tez, Katar Erkek Teknik Ortaokulu'ndaki ¢alisanlarin is memnuniyeti tizerindeki
maddi ve manevi tesviklerin etkisini incelemekte ve bu iliskinin istatistiksel olarak anlamli bir
etkisini bulmaktadir. Arastirma 6rneklemi bu okuldaki 83 g¢alisandan olusmakta olup, onlara
bir anket dagitilmistir. Bu calismanin hedeflerine ulagsmak i¢in tanimlayici analitik yaklasim ve
gerekli istatistiksel yontemler SPSS programi kullanilarak uygulanmistir. Calisma, maddi ve
manevi tesviklerin calisanlarin memnuniyeti iizerinde istatistiksel olarak anlamli bir etkiye

sahip oldugunu sonucuna varmistir.
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