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OZET

Bu caligmada calisan giiclendirme ile Orgiitsel yenilik¢ilik iliskisinde igsel
motivasyonun diizenleyici etkisinin incelenmesi amaglanmaktadir. Bu sebeple, yapisal
giiclendirme, psikolojik gii¢lendirme, orgiitsel yenilik¢ilik ve igsel motivasyon
kavramlari sirasiyla incelenmistir.

Arastirmada veri toplama yontemi olarak anket teknigi kullanilmis olup, ilgili anket
"Google Formlar" aracilifiyla olusturulmustur. Arastirma linki katilimeilara c¢esitli
platformlar araciligiyla gonderilmistir. Gelen yanitlar sonucunda 378 ¢alisanin verileri
analize uygun bulunmustur. Elde edilen veriler, SPSS 27 paket programlar
kullanilarak analiz edilmistir.

Arastirma hipotezlerini sinamak amaciyla, Pearson korelasyon analizi ve regresyon
analizi kullanilmistir. Aragtirmanin sonucglarma gore, yapisal ve psikolojik
giiclendirme ile orgiitsel yenilikgilik arasinda pozitif yonlii ve anlamli iligkiler elde
edilmistir. Regresyon analizi sonuclarina gore ¢alisanlarin yapisal ve psikolojik olarak
giiclendirme diizeyleri orgiitsel yenilik¢ilik diizeylerini yordamaktadir. Ayni zamanda,
Process Makro iizerinden bootstrap teknigi ile 5000 yeniden drneklem secenegi tercih
edilerek yapilan analiz sonuglarina gore, yapisal giiglendirme ve orgiitsel yenilik¢ilik
iliskisinde i¢sel motivasyonun diizenleyici etkisi anlamli bulunmamistir. Yine ayn
sekilde, psikolojik giiclendirme ve orgiitsel yenilikgilik iliskisinde i¢sel motivasyonun
diizenleyici etkisi anlamli bulunmamistir. Calismanin bulgulari, yapisal ve psikolojik
olarak gii¢lendirilmis ¢alisanlarin orglitsel yenilik¢ilik davraniglarinin artabilecegine
dikkat ¢ekmektedir.
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ABSTRACT

This study aims to examine the moderating effect of intrinsic motivation on the
relationship between employee empowerment and organizational innovativeness. For
this reason; the concepts of structural empowerment, psychological empowerment,
organizational innovativeness and intrinsic motivation were examined respectively.

In the research, the survey technique was used as a data collection method and
the relevant questionnaire was created through "Google Forms". The research link was
sent to the participants through various platforms. As a result of the responses, the data
of 378 employees were found suitable for analysis. The data obtained were analyzed
using SPSS 27 package programs.

Pearson correlation analysis and regression analysis were used to test the
research hypotheses. According to the results of the study; positive and significant
relationships were obtained between structural and psychological empowerment and
organizational innovativeness. According to the results of regression analysis,
employees' structural and psychological empowerment levels predict their
organizational innovativeness levels. At the same time, according to the results of the
analysis made by choosing the 5000 resampling option with the bootstrap technique
through Process Macro; the moderating effect of intrinsic motivation in the
relationship between structural empowerment and organizational innovativeness was
not found significant. Likewise, the moderating effect of intrinsic motivation on the
relationship between psychological empowerment and organizational innovativeness
was not significant. The findings of the study draw attention to the fact that
organizational innovativeness behaviors of structurally and psychologically
empowered employees may increase.
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