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Bu arastirmanin temel amaci, Milli Egitim bakanligina bagl resmi liselerde gorev
yapan 0gretmenlerin yasam doyumu ile orgiitsel baglilik diizeyleri arasindaki iliskinin
incelenmesidir. Bu arastirmada 6gretmenlerin yasam doyumlari ile 6rgiitsel baglilik
kavraminin  demografik degiskenlere gore farklihk gosterip gostermedigi
incelenmistir. Bu hedef dogrultusunda nicel arastirma yontemi kullanilmis ve iligkisel
tarama modelinden yararlanilmistir.

Aragtirmanin evrenini 2023-2024 egitim 6gretim yilinda bahar doneminde, Istanbul ili
Kiigiikgekmece ilgesinde Milli Egitim Bakanligina bagli resmi liselerde ¢alisan 2020
ogretmen olusturmaktadir. Orneklem secilirken oranli 6rnekleme ydntemi kullanilmis
ve evrenin tamamina ulagsmak miimkiin olmadigi i¢in 400 Ogretmene Olcekler
uygulanmistir. Arastirmanin verileri ‘‘Demografik Bilgi Formu’’, <“Yetiskin Yasam
Doyum Olgegi’” ve “Orgiitsel Baglilik Olgegi’* kullanilarak toplanmistir. Elde edilen
verilerin ¢dziimlenmesinde SPSS 26 programindan yararlanilmistir.

Calismada elde edilen verilerin analizinde istatistiksel metotlar kullanilmistir.
Olgeklerin normal dagilim durumunu belirlemek amaciyla garpiklik ve basiklik
testlerinden yararlanilmis, veriler normal dagilim gostermistir. Ogretmenlerin yasam
doyumu ve orgiitsel baglilik diizeyinin ¢esitli degiskenlere gore anlamli fark gosterip
gostermedigi T-testi, ve tek yonli varyans analizi (ANOVA), 6gretmenlerin yasam
doyumu ve oOrgiitsel baglilik algilari arasindaki iligki i¢in Pearson korelasyon, yasam
doyumu ve Orgiitsel bagliligin yordama giicii ise basit regresyon analizi ile
incelenmistir.
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Ogretmenlerin yasam doyumlari ile ilgili algilar1 “cinsiyet”, “ medeni durum”,  yas”,
“ogretmenlikteki kidem” ve “6grenim durumu” degiskenlerine gére anlamli bir fark
oldugu saptanmistir. “Bulundugu okuldaki ¢aligma stiresi” degiskenine gore yasam
doyumu alt boyutlarinda anlamli bir fark saptanmamistir. Ogretmenlerin orgiitsel
bagliliga iliskin algilar1 “cinsiyet”, “medeni durum”, “yas” ve “6grenim durumu’’
degiskenlerine gore duygusal baglilik, devam bagliligi ve normatif baghlik alt
boyutlarinda anlamli bir farkhilik saptanmamugtir. “Ogretmenlikteki kidem”
degiskenine gore normatif alt boyutunda anlamli bir farklihlk bulunmustur.
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“Bulundugu okuldaki ¢aligsma siiresi”” degiskenine gore devam baglilig1 alt boyutunda
anlamli bir farklilik bulunmustur. Ogretmenlerin Yetiskin Yasam Doyumu &lgek
toplam puani ile Orgiitsel Baglilik 6l¢ek puan1 ve duygusal baglilik alt boyutu, devam
baglilig1 alt boyutu puanlart arasinda pozitif yonli diisiik diizeyde anlamli bir iligki
vardir. Ogretmenlerin yasam doyumun orgiitsel baglilik diizeylerini yordamasina
yonelik kurulan modelin istatistiksel olarak anlamli oldugu sonucu elde edilmistir.
Ogretmenlerin yasam doyumlar drgiitsel bagliliklarin etkilemektedir. Ogretmenlerin
yasam doyumu oOlgek puanlart orgiitsel baglilik puanlarindaki degisimin %4,4’iinii
acikladigs tespit edilmistir. Ogretmenlerin yasam doyumu algilarmin drgiitsel baglilik
diizeylerini pozitif yonde istatistiksel olarak anlamli bi¢imde etki ettigi tespit
edilmistir.
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The main purpose of this research is to examine the relationship between life
satisfaction and organizational commitment levels of teachers working in public high
schools affiliated with the Ministry of National Education. In this research, it was
examined whether teachers' life satisfaction and the concept of organizational
commitment differ according to demografic variables. In line with this goal,
quantitative research method was used and relational screening model was used.

The population of the research consists of 2020 teachers working in public high
schools affiliated with the Ministry of National Education in the Kiigiikgekmece
district of Istanbul, in the spring semester of the 2023-2024 academic Yyear.
Aproportional sampling method was used when selecting the sample and since it was
not possible to reach the entire population, the scales were applied to 400 teachers. The
data of the study were collected using the Demographic Information Form, "Adult Life
Satisfaction Scale" and "Organizational Commitment Scale”. SPSS 26 program was
used to analyse the data obtained.

Statistical methods were used to analyze the data obtained in the study. Skewness and
kurtosis tests were used to determine the normal distribution of the scales, and the data
showed normal distribution. T-test and one-way analysis of variance (ANOVA) are
used to determine whether teachers life satisfaction and organizational commitment
levels show a significiant difference according to various variables. Pearson
correlation is used for the relationship between teachers’ life satisfaction and
organizational commitment perceptions, and simple regression is the predictive power
of satisfaction and organizational commitment examined by analysis.

It was determined that there was a important difference in teachers’ perceptions of their
life satisfaction according to the variables "gender”, "marital status"”, "age", "seniority
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in teaching™ and "educational status”. No significant difference was found in the life
satisfaction sub-dimensions according to the variable "working time at the school". No
significant difference was found in the emotional commitment, continuance
commitment and normative commitment sub-dimensions of teachers’ perceptions of
organizational commitment according to the variables "gender"”, "marital status”, "age"
and "educational status”. A significant difference was found in the normative sub-
dimension according to the "seniority in teaching™ variable. A significant difference
was found in the continuation commitment sub-dimension according to the "working

time at the school" variable.

There is a positive, low-level significant relationship between teachers' Adult Life
Satisfaction scale total score and Organizational Commitment scale score and
emotional commitment sub-dimension, continuance commitment sub-dimension
scores. It was concluded that the model established for teachers’ life satisfaction to
predict their organizational commitment. It was determined that teachers' life
satisfaction scale scores explained 4.4% of the change in organizational commitment
scores. It has been determined that teachers' perceptions of life satisfaction have a
statistically significant positive effect on their organizational commitment levels.
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