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Calisma hayatinin gelismesi ile birlikte aile, anne, baba ve ¢ocuk gibi kavramlar
modern hukuk sistemlerinde biiyiik ¢alismalara konu olmus bulunmaktadir. Ozellikle
kadinlarin ¢alisma hayatinda buldugu imkanlarin artmasi ile birlikte farkl tartigmalara

yelken agilmustir.

Onceleri erkek niifusa 6zgiilenmis olan ¢alisma hayatma cumhuriyet reformlar: ile
birlikte kadin niifus da dahil olmus ve bu baglamda kadin haklar1 ile kadinin ¢aligma
hayatindaki yeri de giinden giine gelisim gostermistir. Kadinin ¢aligma hayatina dahil
olmas1 ve sonrasi siirecte Oncelikli olarak kadimn is¢ilere taninmis olan haklarin bir
kismi erkek iscilere de taninmaya baslamis ve boylece hukuki diizlemde daha adil,

modern ve batil1 bir sisteme gecis saglanmaistir.

Tiirkiye Cumhuriyeti, 6ncelikli olarak Avrupa Birligi ve ILO normlarini benimseyerek
kanunlarinda diizenlemeler gerceklestirmis ve bu yeniliklerin bir kismimni da ¢agdas
caligma tiirleri olusturmustur. Kismi calisma ve sonrasinda ebeveynlerin kismi siireli
calisma hakki kavramlar1 da bu gelismeler kapsaminda Oncelikli olarak Avrupa,
sonrasinda ise lilkemizde uygulama alani bulmustur. Kanaatimizce iilkemiz normlar1

giindelik kosullar1 karsilamaya halen yeterli durumda degildir.

Hukukumuzda 4857 sayili Kanun doneminde kadinin ¢aligma hayatina dahil edilmesi
ve bu kapsamda kadin-erkek esitliginin saglanmasi sonrasinda ise istihdam edilen
kadin ¢alisanlarin haklar1 6nemli bir yer tutmus ve bu kapsamda analik izni, siit izni,

muayene izni ve sair is¢i haklari tanimlanmistir. 4857 sayili Kanun’da, 6663 sayili



Kanun ile birlikte yapilan degisiklik ve 13. maddeye eklenen hiikiimlerle de ebeveynin

kismi siireli caligma hakki kavrami ortaya ¢ikmistir.
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With the development of working life, concepts such as family, mother, father and
child have become the subject of great studies in modern legal systems. Especially
with the increase in the opportunities women have in working life, different

discussions have been started.

With the republican reforms, the female population has also been included in the
working life, which was previously reserved for the male population, and in this
context, women's rights and the place of women in working life have improved day by
day. During and after women's inclusion in working life, some of the rights that were
primarily granted to female workers began to be granted to male workers, thus

ensuring a transition to a more fair, modern and western system on the legal level.

The Republic of Turkey has made adjustments to its laws, primarily by adopting the
European Union and ILO norms, and some of these innovations have created modern
work types. Within the scope of these developments, the concepts of part-time work
and then parents' right to work part-time have found application in Europe and then in
our country. In our opinion, our country's norms are still not sufficient to meet daily
conditions. First of all, the law-making techniques and the procedures and principles
of the rules established within this scope, and then the way of writing and content of

the rules need to be improved.

In our law, after women were included in working life during the Law No. 4857 and

equality between men and women was achieved in this context, the rights of employed



female employees took an important place and, in this context, maternity leave,
breastfeeding leave, examination leave and other worker rights were defined. With the
amendment made to Law No. 4857 together with Law No. 6663 and the provisions

added to Article 13, the concept of the parent's right to work part-time has emerged.
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