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Gliniimiizde, is diinyasinda hizla degisen dinamiklere ayak uydurmak ve etkin bir
sekilde yonetim yapabilmek ig¢in liderligin 6nemi giderek artmaktadir. Liderlik,
ozellikle yogun calisma temposu ve biiyliyen niifus gibi etkenlerle birlikte is
yasaminda merkezi bir role sahiptir. Ayni zamanda, giiniimiizde en ¢ok arastirma
yapilan konulardan biri olan is tatmini, bireylerin ¢alistiklart kuruma olan baglilig: ve
memnuniyeti agisindan dnemli bir yer tutmaktadir. Her 6rgiit, kendine 6zgii bir kiiltiire
sahiptir ve liderin kurum i¢indeki davranislari, ¢alisanlarin kuruma yonelik tutumlarini
etkileyerek Onemli bir rol oynamaktadir. Bu dogrultuda, bu ¢aligmanin amaci
karizmatik liderligin is tatmini tizerindeki etkilerini anlamak ve bu iliskiyl daha
derinlemesine incelemektir. Arastirmanin veri toplama siirecinde anket yontemi
kullanilmigtir. Buradan elde edilen veriler, SPSS 28 paket programi kullanilarak analiz
edilmistir. Bu analizlerde, basta regresyon ve korelasyon olmak iizere tanimlayici
istatistiki analizler gecerlilik ve giivenilirlik analizi, ve faktor analizi kullanilmistir.
Bu calisma, liderlik tarzlarinin is tatmini Uzerindeki etkilerini belirlemeye ve
organizasyonlara liderlik gelistirme stratejileri sunmaya yonelik degerli bir katki

saglamay1 amacglamaktadir.
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Today, leadership is becoming increasingly important in order to keep up with the
rapidly changing dynamics in the business world and to manage effectively.
Leadership has a central role in business life, especially with factors such as intense
work tempo and growing population. At the same time, job satisfaction, which is one
of the most researched topics today, has an important place in terms of individuals'
commitment and satisfaction with the organization they work for. Each organization
has a unique culture and the leader's behaviors within the organization play an
important role by affecting the attitudes of employees towards the organization.
Accordingly, the purpose of this study is to understand the effects of charismatic
leadership on job satisfaction and to examine this relationship in more depth.
Questionnaire method was used in the data collection process of the research. The data
obtained from the questionnaire were analyzed using SPSS 28 package program. In
these analyses, descriptive statistical analyses, especially regression and correlation,
validity and reliability analysis, and factor analysis were used. This study aims to make
a valuable contribution to determining the effects of leadership styles on job

satisfaction and providing leadership development strategies to organizations.
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