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OZET

ORGUTSEL YARATICILIGIN YORDAYICISI OLARAK
OKUL MUDURLERININ KULLANDIKLARI GUC KAYNAKLARI

Bu arastirmada okul miidiirlerinin kullandiklari gii¢ kaynaklarinin 6gretmenlerin
orgiitsel yaraticiliklarimi ne diizeyde yordadiginin belirlenmesi amaglanmustir.

Arastirmada iliskisel tarama deseni kullanilmistir.

Bu arastirmanin evrenini Istanbul ili Sariyer ilgesinde bulunan 2021-2022 egitim
ogretim yilinda kamu ilkokul, ortaokul ve liselerde goérev yapan oOgretmenler
olusturmustur. Arastirmanin Orneklemi basit seckisiz Ornekleme yoOntemiyle
belirlenmis ve arastirmaya 457 Ogretmen katilmistir. Arastirmada Ogretmenlerin
demografik Ozelliklerini belirlemek i¢in kisisel bilgi formu, okul miidiirlerinin
kullandiklar1 gii¢ kaynaklarimi 6lgmek igin ‘Okullarda Orgiitsel Gii¢ Olgegi’ ve
orgiitsel yaraticilik diizeylerini dlgmek igin ‘Orgiitsel Yaraticilik Olgegi’ veri toplama
araci olarak kullanilmistir. Verilerin analizinde bagimsiz gruplar t testi, tek yonlii

varyans analizi, Pearson iliski katsayisi ve regresyon analizi kullanilmistir.

Arastirma sonuglarina gore okul miidiirlerinin yasal gii¢ puanlarinin en
yiiksek ve zorlayici gii¢ puanlarinin en diisiik oldugu belirlenmistir. Ogretmenlerin
calistiklar1 okul kademesine gore okul miidiirlerinin 6diil, uzmanlik ve karizmatik
gii¢ puanlarmin anlamli farklilik gosterdigi tespit edilmistir. Ogretmen sayisina gore
okul miidiirlerinin kullandiklar1 yasal, 6diil ve karizmatik giic puanlar1 anlaml
farklilik gostermezken, zorlayici ve uzmanlik gii¢ puanlart anlamh farklilik
gostermektedir. Ogrenci sayisina gore okul miidiirlerinin kullandiklar gii¢
kaynaklar1 tim alt boyutlarmnda anlaml farklilik gdstermektedir. Ogretmenlerin
orgiitsel yaraticilik diizeyleri analiz sonuglarina gore bireysel yaraticilik puanlari en

yiikksek ve toplumsal yaraticilik puanlarmin en diisiik oldugu tespit edilmistir.
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Ogretmenlerin orgiitsel yaraticilik diizeylerinin okul kademesi, egitim durumu,
kurumdaki ¢aligma siiresi, ayda okunan kitap sayisi, sanat ile ugrasma durumu ve
ogrenci sayisina gore anlamli farklilik gosterdigi tespit edilmistir. Ogretmenlerin
orgiitsel yaraticilik diizeyleri yas, haftalik ders saati ve Ogretmen sayisi
degiskenlerine gore anlamli farklilik gostermedigi tespit edilmistir. Arastirma
sonuglarinda, okul miidiirlerinin kullandiklar1 gii¢ kaynaklar1 ile dgretmenlerin
orgiitsel yaraticilik diizeyleri arasinda pozitif yonlii ve orta diizeyde bir iligkinin
oldugu sonucu ortaya konulmustur. Ogretmen algilarina gére okul miidiirlerinin
kullandiklar1 gii¢ kaynaklarmin o6gretmenlerin orgiitsel yaraticilik diizeylerinin

anlaml1 bir yordayicisi oldugu sonucuna ulasilmistir.
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ABSTRACT
POWER SOURCES USED BY SCHOOL PRINCIPALS AS THE
PREDICTOR OF ORGANIZATIONAL CREATIVITY

In this study, it is aimed to determine to what extent the power sources used by
school administrators predict teachers’ organizational creativity. Relational screening

design was used in the research.

The population of this research consists of 457 teachers working in public
primary school, middle school and high schools in the 2021-2022 academic year in
Sariyer district of Istanbul. The sample of the research was determined by simple
random sampling method and 457 teachers participated in the research. In this
research, a personal information form was used to determine the demographic
characteristics of teachers, the 'Organizational Power Scale in Schools' to measure the
power sources used by school administrators, and the ‘Organizational Creativity Scale'
to measure organizational creativity levels were used as data collection tools.
Independent groups t-test, one-way analysis of variance, Pearson correlation

coefficient and regression analysis were used in the analysis of the data.

According to the results of the research, it was determined that the legal power
scores of the school administrators were the highest and the coercive power scores
were the lowest. It has been determined that the school administrators’ reward,
expertise and charismatic power scores differ significantly according to the school
level that the teachers work. While the legal, reward and charismatic power scores
used by school administrators do not differ significantly according to the number of

teachers, the coercive and expert power scores show a significant difference. According
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to the number of students, the power supplies used by school administrators show
significant differences in all sub-dimensions.According to the results of the analysis
of teachers' organizational creativity levels, it was determined that individual creativity
scores were the highest and social creativity scores were the lowest. It has been
determined that the organizational creativity levels of the teachers differ significantly
according to the school level, education level, working time in the institution, the
number of books read per month, the state of dealing with art and the number of
students. It was determined that the organizational creativity levels of the teachers did
not differ significantly according to the variables of age, weekly course hours and the
number of teachers. In the results of the research, it was revealed that there is a positive
and moderate relationship between the power sources used by the school
administrators and the organizational creativity levels of the teachers. According to
teacher perceptions, it was concluded that the power sources used by school
administrators were a significant predictor of teachers' organizational creativity levels.

Keywords: Organizational Creativity, Organizational Power Sources, School
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