Abstract

This study aims to explore the key determinants of green training and
investigate its impact on sustainable performance moderated by construction barriers.
Moreover, to fill the theoretical mechanism that is highlighted and fill the gaps for
sustainable performance. The research employed SPSS/PROCESS and follows a
cross-sectional research design. Data from 225 employees were collected using a
convenience sampling technique from the construction sector. This study highlights
the green training to transform green employee behavior that leads to corporate
sustainable performance through green recruitment and hiring, giving rewards and
appraisals based on the achievement of desired objectives. Last, a study shows in the
construction sector of Pakistan that responsible leadership plays a significant role
between green training and corporate sustainability performance. This study gives
extensive knowledge in green training and corporate sustainability performance. In the
future, longitudinal studies due to the study's significance will be more acceptable.
This study highlights the gaps and provides insight to the managers, policymakers, and
practitioners of sustainable environment and performance. The current study fulfills
the need to explore green training in developing economies like Pakistan. These
studies are critical in developing countries, where alarming situations have arisen

about the environment and poorly implemented government regulations.
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Ozet

Bu calisma, yesil egitimin temel belirleyicilerini kesfetmeyi ve bunun insaat
engelleri tarafindan yonetilen siirdiiriilebilir performans lizerindeki etkisini aragtirmay1
amaclamaktadir. Ayrica, vurgulanan teorik mekanizmayi ve siirdiirtilebilir performans
icin dikkat edilecek bosluklar1 doldurmaktadir. Arastirmada SPSS/PROCESS
kullanilmis olup kesitsel bir arastirma tasarimi izlenmistir. Insaat sektdriindeki 225
calisandan alinan anket verisi ¢alismada kullanilmistir. Bu ¢alisma, istenen hedeflere
ulasilmasina dayali olarak ise alma, ddiiller ve degerlendirmeler verme yoluyla
kurumsal siirdiiriilebilir baglaminda performansa yol acan yesil ¢alisan davranigini
dontistiirmek i¢in yesil egitimi vurgulamaktadir. Son olarak, Pakistan'in ingaat
sektoriinii ele alinan calismada, sorumlu liderligin yesil egitim ile kurumsal
stirdiiriilebilirlik performansi arasinda 6nemli bir rol oynadigin1 gostermektedir. Bu
calisma, yesil egitim ve kurumsal siirdiiriilebilirlik performansi1 hakkinda kapsamli
bilgi vermektedir. Gelecekte boylamsal ¢alismalar ¢alismanin 6nemi nedeniyle daha
kabul edilebilir olacaktir. Bu galisma, yoneticilere, karar vericilere ve siirdiiriilebilir
cevre ile performans uygulayicilarina iggdrii saglamaktadir. Mevcut ¢alisma, Pakistan
gibi gelismekte olan ekonomilerde yesil egitimi kesfetme ihtiyacini karsilamaktadir.
Bu calisma, g¢evre hakkinda endise verici durumlarin ortaya ¢iktigi ve ilgili
diizenlemelerinin yetersiz uygulandigi gelismekte olan iilkeler igin Kritik bir neme

sahiptir.
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