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KISA OZET

OGRETMENLERIN BIiREYSEL YENILIiKCiLiK DUZEYLERININ
YORDAYICISI OLARAK OGRENEN ORGUT PROFILi VE ORGUT
KULTURU

Selin Hazal DEMIRCI

Bu arastirmada, okullarin 6grenen 6rgiit olma durumlar1 ve 6gretmenlerin
okul Kkiltiiriine yonelik algilart temelinde o6gretmenlerin  bireysel yenilikgilik
davraniglarinin ne diizeyde yordandiginin belirlenmesi amaglanmaistir.

Arastirma, 2020-2021 egitim ve &gretim yilinda, Istanbul ilinde, Bakirkdy
Ilgesinde bulunan &zel ve resmi lise kademesinde gérev yapan dgretmenler {izerinde
iliskisel tarama yontemi ile nicel bir arastirma olarak gerceklestirilmistir. Basit
tesadiifi 6rnekleme metoduna bagl olarak 387 adet 6lgek toplanmistir. Bu galismada
veri toplama araglar1 olarak bir kisisel bilgiler formu, Ogrenen Orgiit Profili Olgegi,
Okul Kiiltiirii Olgegi ve Bireysel Yenilik¢ilik Diizeyi Olgegi kullamlmistir.
Arastirmada, fark testleri i¢in bagimsiz gruplar t testi ve tek yonili varyans analizi
(ANOVA), degiskenler arasi iliski ve etkiyi belirlemek {izere Pearson korelason
katsayilar1 ve ¢oklu dogrusal regresyon analizinden yararlanilmistir.

Ogretmenlerin, okullarmm goz oniinde bulundurarak, dgrenen orgiite iliskin
alg1 diizeylerini yiiksek oldugu bulunmustur. Ogretmenlerin, okul kiiltiirii agisindan
okullarin1 olumsuz olmamakla birlikte ¢cok yeterli de algilamadiklar1 ve okullarini en
cok yiiksek motivasyon ve verimlilik bakimindan en az ise insan kaynaklari gelistirme
bakimindan yeterli bulduklar1 goriilmiistiir. Ogretmenlerin, bireysel yenilikgilige
iligkin fikir Onderligi diizeyleri yiiksek, degisime direng ve deneyime aciklik
diizeylerinin ise orta diizeyde oldugu bulunmustur.

Ogretmenlerin degisime direng gdsterme diizeyleri ile 6grenen orgiitiin alt
boyutlarina iligkin alg1 diizeyleri arasinda anlamli ve negatif yonde bir iligki varken,
deneyime agiklik diizeyleri ile 6grenen Orgiitiin alt boyutlari arasinda anlamli ve
pozitif yonlii iliskiler oldugu bulunmustur.

Ogretmenlerin, okul kiiltiiriine iliskin alg1 diizeyleri ile bireysel yenilikgilik
diizeyleri arasindaki iliskiler bakildiginda; 6gretmenlerin, degisime direng gosterme
puanlan ile insan kaynaklar: gelistirme arasinda negatif, isbirligi ve giiven, yiiksek
motivasyon ve verimlilik ve demokratik yonetim ve katilim diizeyleri arasinda ise
pozitif iliskiler oldugu goriilmiistiir. Ogretmenlerin, fikir onderligi diizeyleri ile /nsan
kaynaklar:  gelistirme haricinde diger tiim boyutlarla pozitif iliski oldugu
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bulunmustur. Ogretmenlerin, deneyime acik olma diizeyleri ile bireysel yenilik¢iligin
tiim alt boyutlar1 arasinda pozitif iliski bulunmustur.

Ogretmenlerin, dgrenen orgiite ve okul kiiltiiriine iliskin algilarinin bireysel
yenilik¢ilik boyutlarinin tigiinii de anlamli bir sekilde yordadigi bulunmustur.

Anahtar Sézciikler: Ogrenen Orgiit, Okul Kiiltiirii, Bireysel Yenilik¢ilik, Okul,
Ogretmen
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ABSTRACT

LEARNING ORGANIZATIONAL PROFILE AND ORGANIZATIONAL
CULTURE AS PREDICTIONS OF TEACHERS' INDIVIDUAL
INNOVATION LEVELS

Selin Hazal DEMIRCI

This study aims to determine to what extent the individual innovative
behaviors of teachers are predicted on the basis of schools as learning organizations
and teachers' perceptions of school culture.

This quantitative study was conducted using the survey method with teachers
working at private and public high schools in the Bakirkdy district of the city of
Istanbul in the 2020-2021 academic years. According to the simple random sampling
method, 387 surveys were collected. In this study, a personal information form,
Learning Organization Profile Scale, School Culture Scale and “Individual
Innovation Level Scale” were used as data collection tools. In the study, independent
groups t-test and one-way analysis of variance (ANOVA) were used for difference
tests, Pearson correlation coefficients and multiple linear regression analysis were
used to determine the relationship and effect between variables.

It has been found that teachers have a high level of perception about the
learning organization, considering their schools. It has been observed that the
teachers do not perceive their school negatively, but not very adequately in terms of
school culture, and they find their schools sufficient in terms of high motivation and
efficiency. It was found that the teachers' level of opinion leadership regarding
individual innovativeness was high, and the levels of resistance to change and
openness to experience were moderate.

While there was a significant and negative relationship between teachers'
levels of resistance to change and their perceptions of the sub-dimensions of the
learning organization, there was a significant and positive relationship between the
levels of openness to experience and the sub-dimensions of the learning organization.

When the relationships between teachers' perception levels of school culture
and individual innovativeness levels are examined; It has been seen that there are
negative relationships between teachers' resistance to change scores and human
resources development, and positive relationships between cooperation and trust,
high motivation and productivity, and democratic management and participation
levels. It has been found that there is a positive relationship between the teachers'
level of opinion leadership and all other dimensions except human resources
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development. A positive relationship was found between teachers' openness to
experience and all sub-dimensions of individual innovativeness.

It was found that teachers' perceptions of the learning organization and school
culture significantly predicted all three dimensions of individual innovativeness.

Key Words: Individual Innovation, Organizational Culture, Organizational
Innovation, School, Teacher
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