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OZET

COVID 19 PANDEMISININ MUHENDISLERIN PERFORMANSI UZERINDEKI
ETKILERI

Omar AL-Kaff

COVID-19 krizi sirasinda, ¢ok sayida ¢aligma, kurumsal bagarinin énemli bir belirleyici
faktorii olarak calisan performansini arastirirken, aksine, kritik rollerine ve artan
sorumluluklarina ragmen miihendislerin performansina dikkat ¢ekici bir odaklanma olmadi.
Dolayistyla bu arastirma, COVID-19 pandemisinin miihendislerin performansi iizerindeki
etkisini incelemek iizere baglatilmistir. 100 mithendisten gelen anket verileri Kismi En Kii¢iik
Kareler Yapisal Esitlik Modellemesi (PLS-SEM) kullanilarak analiz edilmis, ayrica yakin
zamanda Onerilen Dogrulayict Bilesik Analiz (HCCA) yontemi kullanilarak olusturulan
modelin giivenilirligi ve gegerliligi saglannstir. Sonuglar, Organizasyonel Degisim, Is-
Yasam Dengesi, Is Memnuniyeti ve Stres araci degiskenleri aracilifryla COVID-19
pandemisinin mihendislerin performansi {iizerinde olumlu etkisi oldugunu ortaya
koymaktadir. Yasadiklar1 stres diizeyinin, beklenenin aksine performansi arttirdig
bulunmustur ki muhtemelen bu sonug felaketin ortasinda bile performans iyilestirmeleri
yaratmay1 saglayan basarili yonetim uygulamalarina isaret etmektedir. Cinsiyet, Is
Deneyimi, Cocuklarin Sorumlulugu ve Medeni Durum kontrol degiskenleri ayrica
incelenmis, daha deneyimli ve evli olmayan miihendislerin digerlerine gore nispeten daha

yiiksek performans gosterdikleri goriilmiistiir.
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ABSTRACT

THE IMPACT OF COVID-19 PANDEMIC ON THE ENGINEERS’
PERFORMANCE

Omar Yahya Mohammed Al-Kaff

During COVID-19 crisis, numerous studies have investigated employee’s performance as a
major determinant factor of organizational success. In such hard times, there was no
noticeable focus on engineers’ performance despite their critical roles and increased
responsibilities. Thus, this research is initiated to study the impact of COVID-19 pandemic
on engineers’ performance. Survey data from 100 engineers have been analyzed using Partial
Least Square Structural Equation Modeling (PLS-SEM), also reliability and validity of the
constructed model have been ensured using a recently proposed new Confirmatory
Composite Analysis method (HCCA). Path model results suggest a total positive impact of
COVID-19 pandemic on engineers’ performance through Organizational Change, Work-
Life Balance, Job Satisfaction and Stress as mediators. The level of their experienced stress
has been found to increase the performance rather than the opposite, which probably
indicates successful management implementations that enabled creating performance
improvements even amid the catastrophe. Control variables of Gender, Work Experience,
Responsibility of Children, and Marital Status are additionally examined, and more
experienced and non-married engineers have been observed to have relatively increased

performance than others.
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