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Bu arastirmanin amaci, yoneticilerin doniisiimcii, 6gretimsel, kiiltiirel, vizyoner ve
etik liderlik stillerinin ortaokulda gdrev yapan dgretmenlerin performansina etkisini
belirlemektir. Arastirmada nicel arastirma yontemlerinden iligkisel tarama modeli
kullanilmistir. Arastirmanin evrenini 2021-2022 egitim 6gretim yilindan Istanbul ili
Kiigiikgekmece ilgesinde devlet ortaokulunda gorev yapan 2194 Ggretmen
olusturmaktadir. Arastirmanin Orneklemini basit seckisiz Ornekleme yontemi ile
secilen 318 0gretmen olusturmaktadir. Bulgularin toplanmasinda “Demografik Bilgi
Formu”, “Liderlik Stilleri Olgegi” ve “Ogretmen Performans Olgegi” kullanilmistir.
Verilerin analizinden once verilerin normal dagilip dagilmadigina bakilms, veriler
normal dagilim gosterdigi igin parametrik testler uygulanmustir. Verilerin analizinde
frekans, yiizde, ortalama, minimum, maksimum, standart sapma, t testi, tek yonlii
varyans analizi, korelasyon ve basit dogrusal regresyon kullanilmistir.

Aragtirma sonucunda 6gretmenlerin doniisiimcti, 6gretimsel, kiiltiirel, vizyoner ve
etik liderlik alt boyutlarinda goriiglerinin  katiliyorum  diizeyinde oldugu
belirlenmistir. Yoneticilerin liderlik stillerine iliskin 6gretmen goriislerinin cinsiyet,
medeni durum ve brans degiskeni bakimindan farkin olmadigi belirlenmistir. Yas,
mesleki kidem, gorev yapilan okuldaki hizmet siiresi degiskeni bakimindan liderlik
stilleri  Olgegi alt boyutlarinda anlamli  farklilik bulundugu belirlenmistir.
Ogretmenlerin performans olgegi geneli icin goriislerinin yiiksek diizeyde oldugu
belirlenmistir. Ogretmen performansinin; Cinsiyet, mesleki kidem, gorev yapilan
okuldaki hizmet siiresi ve brans degiskeni bakimindan istatistiki agidan anlamli bir
farklilik gostermedigi belirlenmistir. Yas ve medeni durum degiskeni bakimindan
performans olgegi ve bazi alt boyutlarinda o6gretmenlerin verdikleri cevaplarin
ortalamalar1 arasinda anlamli fark oldugu belirlenmistir. Liderlik stilleri ve 6gretmen

performansi arasinda pozitif yonde anlamli bir iligki tespit edilmistir. Ayrica liderlik



stillerinin, Ogretmen performansimin anlamli bir yordayicisi oldugu sonucuna

ulastlmistir.
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The purpose of this research is to determine the effects of the transformational,
instructional, cultural, visionary and ethical leadership styles of administrators on the
performance of secondary school teachers. Relational survey model, one of the
quantitative research methods, was used in the research. The population of the
research consists of 2194 teachers working in public secondary school in
Kiigiikgekmece district of Istanbul province in the 2021-2022 academic year. The
sample of the study consists of 318 teachers selected by simple random sampling
method. "Demographic Information Form", "Leadership Styles Scale" and "Teacher
Performance Scale" were used to collect the findings. Before the analysis of the data,
it was checked whether the data were normally distributed, and parametric tests were
applied since the data showed a normal distribution. Frequency, percentage, mean,
minimum, maximum, standard deviation, t-test, one-way analysis of variance,

correlation and simple linear regression were used in the analysis of the data.

As a result of the research, it was determined that the views of the teachers in the
transformational, instructional, cultural, visionary and ethical leadership sub-
dimensions were at the level of agree. It was determined that there was no difference
between the teachers' views on the leadership styles of the administrators in terms of
gender, marital status and branch variable. It was determined that there was a
significant difference in the sub-dimensions of the leadership styles scale in terms of
age, professional seniority, and length of service at the school. It was determined that
teachers' opinions about the performance scale were at a high level. Teacher
performance; It was determined that there was no statistically significant difference
in terms of gender, professional seniority, length of service at the school and branch
variable. It was determined that there was a significant difference between the

averages of the answers given by the teachers in the performance scale and some of
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its sub-dimensions in terms of age and marital status. A positive and significant
relationship was found between leadership styles and teacher performance. In
addition, it was concluded that leadership styles were a significant predictor of

teacher performance.
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