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OZET

PANDEMI DONEMINDE CALISANLARDA ALGILANAN ORGUTSEL
ADALETIN ORGUTSEL BAGLILIK iLE iLiSKiSINDE ALGILANAN
ORGUTSEL DESTEGIN ARACILIK ROLU

Mertcan Ceri

Bu arastirmanin amaci, pandemi doneminde calisanlarin algiladiklar
orgiitsel adalet ile orgiitsel baglilik arasindaki iliskide oOrgiitsel destegin
aracilik roliiniin belirlenmesidir. Bu dogrultuda orgiitsel adalet, orgiitsel
baglilik ve orgiitsel destek kavramlar ile ilgili literatiir ortaya konulmus ve
bu kavramlarin aralarindaki iligkilerin saptanmasi icin gerekli analizler
uygulanmistir. Arastirmanin drneklemini pandemi doneminde aktif olarak
caligmaya devam eden 358 katilimci olusturmaktadir. Katilimcilardan veriler,
Demografik Bilgi Formu, Orgiitsel Adalet Olgegi Orgiitsel Baglilik Olgegi ve
Orgiitsel Destek Olgegi kullanilarak toplanmstir. Elde edilen verilere SPSS
26 ve SPSS Process Makro paket programlar: kullanilarak korelasyon analizi,
bagimsiz drneklemler t testi, ANOVA testi ve son olarak aracilik roliinii
incelemek amaciyla Bootstrap yontemini esas alan regresyon analizi
uygulanmigtir. Uygulanan analizlerin sonuglarina goére, calisanlarin
algiladiklar1 Orgiitsel adaletin, Orgiitsel bagliliklar1 ile anlamli, yiiksek
diizeyde ve pozitif iliskili oldugu bulunmustur. Ayrica uygulanan aracilik
analizlerine gore, Orgiitsel adalet ile oOrgiitsel baghlik iliskisinde orgiitsel
destegin aracilik roliiniin oldugu tespit edilmistir.

Aragtirmanin sonuglarinin 6ne siiriilen hipotezleri dogrulamakta oldugu
ve literatiirde yer alan 6nceki ¢aligmalar ile paralellik gosterdigi bulunmustur.

Anahtar Kelimeler: Orgiitsel Adalet, Orgiitsel Baglilik, Orgiitsel
Destek
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ABSTRACT

MEDIATION ROLE OF ORGANIZATIONAL SUPPORT IN THE
RELATIONSHIP OF ORGANIZATIONAL JUSTICE AND
ORGANIZATIONAL COMMITMENT PERCEIVED BY
EMPLOYEES DURING THE PANDEMIC PERIOD

Mertcan Ceri

This research aims to determine the mediating role of organizational
support in the relationship between organizational justice and organizational
commitment perceived by employees during the pandemic period.
Accordingly, the litterateur about the concepts of organizational justice,
organizational commitment, and organizational support set forth by applying
some essential analyzes to determine the relationships between these
concepts. The sample of the study consists of 358 participants who continued
to work actively during the pandemic period. Data is obtained by utilizing the
Demographic Information Form, Organizational Justice Scale, and the
Organizational Support Scale. Correlation analysis, independent sample t-
test, ANOVA test, and Bootstrap method which is based on regression, and
which is used to analyze mediation role are applied to the obtained data by
using SPSS 26 and SPSS Process Makro package software. Considering the
results of the analyses conducted, it is found that organizational justice
perceived by the employees was significantly, highly, and positively related
to their organizational commitment. Explicitly in the mediation analyses, it is
identified that organizational support has a mediating role in the relationship

between organizational justice and organizational commitment.
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The results of the research affirm the validity of the hypotheses put
forward and show parallelism with the previous studies in the litterateur.
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