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OZET

PATERNALIST LIDERLIK VE IMPOSTER SENDROMU ILiSKiSINDE
MUKEMMELIYETCILIGIN DUZENLEYIiCIi ROLU

Bu arastirma paternalist liderlik ve imposter sendromu iligkisinde miikemmeliyet¢iligin
diizenleyici rolii bulunup bulunmadigini ortaya koymayi1 amaglamaktadir. Arastirma nicel bir
arastirma deseninde ylriitlilmiistiir. Arastirmada Ol¢tim saglamak itizere Clance Sahtekarlik
Fenomeni Olcegi, Frost Cok Boyutlu Miikemmeliyet¢ilik Olgegi ve Paternalist Liderlik
Olgekleri kullamlmistir. Calismada farkli sektor ve departmanlarda calisan 329 birey katilimer
olarak yer almistir. Arastirmada elde edilen verilerin analizleri IBM SPSS 28.0 Istatistik Paket
Programi ve Hayes (2018) PROCESS 4.0 eklentisi Model 1 kullanilarak gergeklestirilmistir.
Arastirmada ulasilan bulgular miikemmeliyet¢iligin imposter sendromunun gii¢lii bir yordayicisi
oldugunu buna karsin paternalist liderlik ile imposter sendromu arasinda anlamli bir iliski
bulunmadigimni gostermistir. Miikkemmeliyetgiligin, paternalist liderlik ve imposter sendromu
iligkisinde diizenleyici roliine dair ise herhangi bir bulgu saptanmamistir. Ortaya konulan
bulgular giincel aragtirma literatiirii ile degerlendirildiginde, imposter sendromunun &rgiitsel
baglamda deneyimlenen ancak temelde bireysel ve bilissel siireglerle yakindan iligkili bir yapi
oldugunu gostermektedir. Iimposter sendromunun yapisi geregi barindirdigi 6zelliklerin kiiltiirel,

demografik ve organizasyonel faktorlerden de etkilenebilecegi ifade edilebilir.
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ABSTRACT

THE MODERATING ROLE OF PERFECTIONISM IN THE RELATIONSHIP
BETWEEN PATERNALISTIC LEADERSHIP AND IMPOSTER SYNDROME

This research aims to determine whether perfectionism plays a moderating role in the relationship
between paternalistic leadership and imposter syndrome. The research was conducted using a
quantitative research design. The Clance Imposter Phenomenon Scale, the Frost
Multidimensional Perfectionism Scale and the Paternalistic Leadership Scales were used to
provide measurements. 329 individuals working in different sectors and departments participated
in the study. Data analysis was performed using IBM SPSS 28.0 Statistical Package Program and
Hayes (2018) PROCESS 4.0 add-on Model 1. The findings showed that perfectionism is a strong
predictor of imposter syndrome, but there was no significant relationship between paternalistic
leadership and imposter syndrome. No evidence was found regarding the moderating role of
perfectionism in the relationship between paternalistic leadership and imposter syndrome. When
evaluated against current research literature, these findings indicate that imposter syndrome is a
structure experienced within an organizational context but is fundamentally closely related to
individual and cognitive processes. It can be stated that the characteristics inherent in imposter

syndrome can also be influenced by cultural, demographic and organizational factors.
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