
 

 

 

 

   

 

 

 

 

 

 

 

 

  



 

 

 

 

 

    

 

 

 

 
THE MODERATING ROLE OF PERFECTIONISM IN THE RELATIONSHIP 

BETWEEN PATERNALISTIC LEADERSHIP AND IMPOSTER SYNDROME 

 

This research aims to determine whether perfectionism plays a moderating role in the relationship 

between paternalistic leadership and imposter syndrome. The research was conducted using a 

quantitative research design. The Clance Imposter Phenomenon Scale, the Frost 

Multidimensional Perfectionism Scale and the Paternalistic Leadership Scales were used to 

provide measurements. 329 individuals working in different sectors and departments participated 

in the study. Data analysis was performed using IBM SPSS 28.0 Statistical Package Program and 

Hayes (2018) PROCESS 4.0 add-on Model 1. The findings showed that perfectionism is a strong 

predictor of imposter syndrome, but there was no significant relationship between paternalistic 

leadership and imposter syndrome. No evidence was found regarding the moderating role of 

perfectionism in the relationship between paternalistic leadership and imposter syndrome. When 

evaluated against current research literature, these findings indicate that imposter syndrome is a 

structure experienced within an organizational context but is fundamentally closely related to 

individual and cognitive processes. It can be stated that the characteristics inherent in imposter 

syndrome can also be influenced by cultural, demographic and organizational factors. 

 

 

 

 

 

 

 


