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OZET

Bu calismanin amaci igyeri esnekligi ve ise adanmiglik arasindaki iliskide yasin
bicimlendirici roliinii incelemektir. Bu dogrultuda Kirklareli ve Tekirdag illerinde 6zel
sektorde calisan 18- 55 yas araliginda 309 katilimeiya online anket yoluyla ulasiimistir. Elde

edilen verilerin SPSS.22 versiyonuyla analizi yapilmaistir.

Basit Regresyon analizi sonucunda isyeri esnekliginin ise adanmislik iizerinde pozitif
ve orta yonli bir etkisi bulunmustur. Ancak PROCESS makro analizi sonucunda elde edilen
bulgular yasin ve igyeri esnekliginin ¢alisanlarin ise adanmiglik diizeyleri {izerindeki etkisini
artirmadigi veya azaltmadigi, dolayisiyla bigimlendirici bir rol istlenmedigini ortaya
koymaktadir. Bagka bir ifadeyle, isyeri esnekligi uygulamalarinin ise adanmislik tizerindeki

etkisinin ¢alisanlarin yasina gore farklilasmadigi bulunmustur.
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ABSTRACT

The aim of this study is to examine the moderator role of age in the relationship between
workplace flexibility and work engagement. In this context, data were collected through an
online survey from 309 participants aged between 18 and 55 working in the private sector in
the provinces of Kirklareli and Tekirdag. The data were analyzed using SPSS version 22.

The simple regression analysis revealed a positive and moderate effect of workplace
flexibility on work engagement. However, the results of the PROCESS macro analysis showed
that age and workplace flexibility neither increased nor decreased work engagement, thus not
playing a moderating role. In other words, the effect of workplace flexibility practices on work

engagement did not differ according to the age of the employees.
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