OZET

Bu arastirma, psikolojik sermaye, psikolojik saglamlik ve orgiitsel adalet arasindaki
iligkileri incelemeyi ve psikolojik saglamligin bu iliskideki moderatdr roliinii degerlendirilmeyi
amaglamaktadir. Calisma, iliskisel tarama modeli ¢er¢evesinde tasarlanmis olup, degiskenler
arasindaki dogrudan ve dolayli iligkilerin belirlenmesi hedeflenmistir. Veri toplama araci olarak
anket yontemi kullanilmis ve dlgekler Google Forms platformu iizerinden ¢evrimigi olarak
uygulanmistir. Aragtirmaya toplam 350 katilimci dahil edilmis, elde edilen veriler SPSS 25
programi ile analiz edilmistir. Degiskenler arasindaki iligkiler korelasyon analiziyle analiz

edilmistir. Diizenleyici rol analizi SPSS Process eklentisiyle gergeklestirilmistir.

Bulgular, psikolojik sermaye ile orgiitsel adalet arasinda pozitif ve anlamli bir iligkinin
varligin1 gostermektedir. Ayrica psikolojik saglamligin, psikolojik sermaye ile orgiitsel adalet
arasindaki iliskiyi giiclendiren bir moderator olarak islev gordiigli saptanmistir. Bu sonuglar,
bireylerin psikolojik kaynaklarinin ve dayaniklilik diizeylerinin, is yerindeki adalet algisi
tizerindeki etkisini desteklemektedir. Arastirmanin bulgulari, 6rgiitsel baglamda, psikolojik
sermaye ve saglamlik temelli girisimlerin, ¢alisanlarin adalet algisi tizerinde olumlu etkiler

yaratabilecegine isaret etmektedir.
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ABSTRACT

This research aims to examine the relationships between psychological capital,
psychological resilience, and organizational justice and to evaluate the moderating role of
psychological resilience in these relationships. The study was designed within the framework
of a relational screening model, aiming to identify direct and indirect relationships between
variables. A survey was used as the data collection tool, and the scales were administered online
via the Google Forms platform. A total of 350 participants were included in the study, and the
obtained data were analyzed using SPSS 25. Relationships between variables were analyzed
using correlation analysis. Moderating role analysis was performed using the SPSS Process
add-in.

The findings indicate the existence of a positive and significant relationship between
psychological capital and organizational justice. Furthermore, psychological resilience was
found to function as a moderator, strengthening the relationship between psychological capital
and organizational justice. These results support the impact of individuals' psychological
resources and resilience levels on their perception of workplace justice. The research findings
indicate that, within the organizational context, psychological capital and resilience-based
initiatives can have positive effects on employees' perception of justice and their overall

psychological well-being.
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