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ABSTRACT

TELEWORK IN LABOUR LAW

Telework has been a frequently preferred form of employment during the 

Covid-19 pandemic. Telework, which constitutes the subject of our study, is a sub-

type of remote work. In our law, it is seen that provisions regarding remote working 

are regulated under the Labour Code No. 4857 (Art. 14/4-7). Moreover, the Regulation 

on Remote Work, which entered into force with the effect of the Covid-19 pandemic 

period, also includes the principles regarding remote working. In our study, the 

relevant regulations in our law are discussed by comparing them with the relevant 

regulations in international law. 

In our study, telework is examined in terms of collective labor law and social 

security law as well as individual labor law. In the face of trade unions' reservations 

about this form of work, it is more of an obligation than a necessity to examine the 

rights of teleworkers arising from collective labor law. It has also become inevitable 

to examine this work in terms of social security law, especially the concept of work 

accident , which is a very controversial issue in terms of teleworking.
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