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Uzaktan ¢alisma, geride biraktigimiz Covid-19 pandemisi doneminde siklikla
tercih edilen bir istihdam bi¢imi olmustur. Calisma konumuzu olusturan tele ¢alisma
ise uzaktan calismanin bir alt tiiriidiir. Hukukumuzda 4857 sayih Is Kanunu
kapsaminda uzaktan ¢alismaya iliskin hiikiimlerin diizenlendigi goriilmektedir. (IsK
m. 14/4-7). Yine Covid-19 pandemisi déneminin etkisiyle yiiriirlige girmis olan
Uzaktan Calisma Yo6netmeliginde de uzaktan ¢alismaya iliskin esaslara yer verilmistir.
Calismamizda hukukumuzdaki ilgili diizenlemeler, uluslararasi hukukta yer alan

konuya iligkin diizenlemeler ile de karsilastirilarak ele alinmistir.

Calismamizda, bireysel is hukukunun yani sira toplu is hukuku ve sosyal
gtivenlik hukuku boyutlar1 bakimindan da tele ¢alisma inceleme konusu yapilmistir.
Zira sendikalarin, bu ¢aligma bi¢imine ¢ekinceyle yaklasiyor olmalari karsisinda, tele
calisanlarin toplu is hukukundan dogan haklarini irdelemek de ihtiyagtan ¢ok bir
zorunluluk teskil etmektedir. Yine tele calisma bakimindan ¢ok tartigmali bir konu
olan "is kazasi" kavrami basta olmak tizere, bu ¢alismanin sosyal giivenlik hukuku

acisindan incelenmesi de kaginilmaz olmustur.
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Hakkinda Avrupa Cergeve Anlagmasi



ABSTRACT

TELEWORK IN LABOUR LAW
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Telework has been a frequently preferred form of employment during the
Covid-19 pandemic. Telework, which constitutes the subject of our study, is a sub-
type of remote work. In our law, it is seen that provisions regarding remote working
are regulated under the Labour Code No. 4857 (Art. 14/4-7). Moreover, the Regulation
on Remote Work, which entered into force with the effect of the Covid-19 pandemic
period, also includes the principles regarding remote working. In our study, the
relevant regulations in our law are discussed by comparing them with the relevant

regulations in international law.

In our study, telework is examined in terms of collective labor law and social
security law as well as individual labor law. In the face of trade unions' reservations
about this form of work, it is more of an obligation than a necessity to examine the
rights of teleworkers arising from collective labor law. It has also become inevitable
to examine this work in terms of social security law, especially the concept of “work

accident”, which is a very controversial issue in terms of teleworking.
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