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ABSTRACT 

 

THE EFFECTS OF SELF-CONSTRUAL (INDIVIDUAL-RELATIONAL), PRESTIGE 

AND COMMITMENT PERCEPTIONS ON TURNOVER INTENTION IN TURKISH 

CONSTRUCTION SECTOR 

 

 

 

 

 

This study aims to determine the self-construal (individual, relational), 

prestige and commitments perceives on turnover intention with a holistic 

approach and analyze the situation in Turkiye. 

The field study of the research is fulfilled by carrying out questionnaires 

at 441 white-collar workers of the construction sector. The relationship of 

variables that takes place in the study is tested with structural equation 

modeling and various statistical analyses.  

The thesis includes five chapters. In the first chapter; subject, objectives 

research and desired results of the research. In the second chapter theoretical 

framework and variables of the research is given. In the third chapter 

methodology of the research is defined and research questions, hypothesis, 

and the facts of hypothesis explained.  The fourth chapter consists of analysis 

of the research with structural equation modeling and statistical analyses.  

The last chapter, in section five finding of the research is reported.  

The findings showed that self-construal (individual, relational), had an 

effect on all other variables moreover prestige and commitment perceptions 

had an effect on turnover intention. In addition to this, prestige and 

commitment perceptions had a mediation role at the effect of self-construal 
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(individual, relational) perception on turnover intention. The demographic 

characteristics of individuals were seen to be effective on the some parts of 

research variables. 

Evaluating the findings as a whole, it is identified that the self-construal 

(individual, relational), had an effect on prestige and commitment perceptions, 

and these perceptions had an effect on turnover intention.  
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